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WORKING AGREEMENT * ,2 a N e 
THIS AGREEMENT ENTERED INTO ON THIS 
1st DAY OF JUNE, 2004 -
BY AND BETWEEN: 
ROSEBURG FOREST PRODUCTS CO. 
(Referred to herein as the Employer) 
AND 
WESTERN COUNCIL OF INDUSTRIAL 
WORKERS 
LOCAL UNION NO. 2949 
(Referred to herein as the Union) 
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PREAMBLE 
THIS AGREEMENT, made and entered Into this 1st day of 
June 2004, by and between Roseburg Forest Products Co, for its 
Douglas and Lane County, Oregon, sawmill, plywood, particle-
board, woods and transportation plants, hereinafter called Em-
ployer, and Local Union No. 2949 of the Lumber & Sawmill Work-
ers Union affiliated with the Western Council o( Industrial Work-
ers, and chartered by the United Brotherhood of Carpenters and 
Joiners of America, hereinafter referred to as Union, and autho-
rized agents of Employer's employees covered by this Agree-
ment, witnessed!.' 
WHEREAS: The parties hereto in their mutual interest wish 
lo provide for the operation of the plants, hereinafter mentioned, 
under! methods which will further to the fullest extent possible the 
safety of employees, economy and continuity of operation, qual-
ity and quantity of output, satisfaction ol customers, elimination 
of waste, cleanliness at the plant and protection of properties, 
and to secure for the Employer and the employees the full ben-
efits which may be derived from orderly and legal collective bar' 
gaining, and 
WHEREAS: Thepartiesheretodesireioestattishthestan-
dard of hours ol labor, rates of pay and other conditions under 
which the employees shall work for the Employer during the term 
ol this Agreement at the plants of the Company vn Douglas County, 
Oregon, and to regulate the mutual relations between the parties 
hereto, 
Now, therefore, In consideration of the mutual promises and 
undertakings In good faith made by both parties to litis Agree-
ment. individually and collectively, the said parties do hereby agree 
to and with each other as follows, to wil: 
ARTICLE I 
Recognition 
During the life of this Agreement the Employer agrees that 
the Union shall be the sole collective bargaining agency for ail of 
the Employer's production, maintenance and transportation em-
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ployees and all temporary and part-time employees who perform 
work within the bargaining unit, excluding office and clerical em-
ployees, and guards, supervisors, quality and production control. 
technical and professional employees as defined in the Act, 
Nothing herein shall prevent the Company from fulfilling its 
obligations under applicable federal and state labor, disability, 
and employment laws. However', the previous sentence will al-
low due consideration to this agreement 
ARTICLE II 
Non-Discrimination 
Neither the Employer nor the Union shall discriminate 
against any employee or job applicant because of such person's 
race, religion, sex, age, national origin, or physical or mental dis-
ability unrelated to job performance. 
It is understood that the references to the term "man* or 
use of the personal pronoun in this Agreement shall apply equally 
to mate and female employees. 
ARTICLE III 
Union Shop 
A. Employer agrees that all present regular employees cov-
ered by this Agreement shall, within thirty-one (31) days 
from the dale of this Agreement, and as a condition of con-
tinued emptoymenl, join and maintain membership im the 
Union which is a party to this Agreement. 
B. All employees hired after the signing ot this Agreement to 
perform work in the |ob classifications covered by this Agree-
ment shall, as a condition of continued employment and il 
deemed satisfactory by the Employer, at the end of a thirty 
(30) day trial period, join and maintain membership in the 
Union which is a party to this Agreement following the trial 
period. When a new person Is employed, the proper Plant 
Committee shall be notified by the Empfoyer. Employer shall 
have the unquestioned right to discharge any employee at 
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any time during his trial period, and this right shall not be 
appealed by the employee or Union. 
C, The Employer agrees to discharge any employee who is 
not in compliance with the provisions of this Article within 
seven (7) days after having received written notice from the 
Union. 
ARTICLE IV 
Checkoff of Union Membership 
Dues and Initiation Fees 
A. The Employer will deduct from the pay of each employee 
covered by this Agreement 1he current monthly Union Mem-
bership dues and initiation lees uniformly required of all 
Union Members, provided that at the time of such deduc-
tion there shall be in the hands of the Employer a valid 
written authorization executed by the employee in the fol-
lowing form: 
TO: ROSEBURG FOREST PRODUCTS CO. 
Date I hereby authorize you to deduct from 
my wages and pay Local Union No. 2949 Lumber & 
Sawmill Workers, AFL-CIO, union membership dues 
as follows: 
Union initiation fees in the amount of $ . Union 
Dues $ per month, St .00 Death Benefit when 
authorized by tocal Union. 
In the event you receive official notice from the Union 
that the monthly membership dues have changed 
while this authorization is in force, you are authorized 
to deduct from my wages each month such amount 
as is specified in said notice from Union. This autho-
rization shall be valid and remain in full force and ef-
fect during the life ol any existing collective bargain-
ing agreement between you and the Local Union, or 
one year from date hereof, whichever shall occur ear-
lier, and thereafter unless and urrd it shall have been 
permanently revoked by me by writing a notice to you, 
A 
i 
w unfit I am permanently terminated from your em-
ploy. 
Signature of Employee 
Mailing Address 
B. The Union shall fumish the Employer with a statement of 
the current monthly dues and initiation lees uniformly re-
quired at all members and authorized by the Union Consti-
tution and By Laws which shall be certified as correct by 
the President and Secretary ot the Union. Any change in 
the amounl of said dues or initiation fees whether ol a per-
manent nature or for a specified number ol months shall be 
honored by the Employer when such statement te furnished. 
In the event an employee has insufficient earnings in the 
pay period when dues deductions are made to permit de-
duction of his dues, the Employer shall make an exira de-
duction the following month during Hie pay period when the 
regular dues deductions are made, provided that the Em-




A, Employee members of the Union shall elect and maintain 
committees at each separate plant to be known as Sawmill 
#1 Plant Committee, Plywood Plant No, 1 Committee, Ply-
wood Plant No. 2 Committee, Plywood Plant No. 4 Com-
mittee, Partldeboard Rant Committee, and Woods Plant 
Committee, which shall represent them. Membership of 
each Plant Committee snail consist of three employees, 
each of whom must have been in the employ of the Com-
pany for at least six months preceding their election and 
also musl be and remain actively employed in the plant he 
was elected to represent. 
6, Employer shall appotnt one or more representatives from 
among its office or supervisory employees who are not cov-
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ered by this Agreement, who shall represent it in confer-
ence with the Plant Committees. 
C. There shall be no Union activities on the premises of the 
Employer during working hours except as provided in this 
Agreement. 
ARTICLE VI 
Review and Adjustment 
Complaints and Grievances 
A. Should there be any dispute or complaint as to the inter-
pretation of any clause o) this Agreement, or any grievances 
arising out of the operation ol the Agreement, the Union 
agrees thai all employees shall continue wort; (except in 
cases of suspension or discharge), under trie conditions 
existing prior to the time the dispute, complaint or griev-
ance arose and such dispute, complaint or grievance shall 
be handled in the toftotving prescribed manner; 
1. The employee or employees involved and the Shop 
Steward shall meet with the appropriate supervisor 
to discuss the matter. The supervisor shall have up 
to twenty-lour (24) hours from the time of presenta-
tion in vvtiich ta give his answer, 
2. If no satisfactory settlement is reached under this pro-
cedure, the dispute, complaint or grievance shall be 
reduced to writing and given to Ihe appropriate three 
member Plant Committee, which Committee shall in-
clude (he participating Shop Steward, They shall rbrtri-
with arrange a meeting with the Employer Commit-
tee, which shall consist of not more than lour (4) mem-
bers. Two copies of the written grievance shall be 
given to the Employer Committee at the time the 
meeting is requested. 
The Plant Committee shall be entitled to one Union 
representative to assist them in any meeting with the 
Employer Committee, and one employee who is in-
volved in the matter under discussion. The Employer 
shall be entitled to have the supervisor involved 
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present at any meeting with the Plant Committee. Any 
settlement arrived at between the two Committees 
shall be written out and signed by the members 01 
each Committee. 
3. If the two Committees are unable to arrive at a satis-
factory settlement within live {5) days from the date 
ol their first meeting, unless extended by mutual 
agreement, the matter shall be taken up directly with 
Employer management. 
In addition to those persons provided for in 2. above, 
the Union shall be entitled to one representative ol 
the District Council and one representative of (tie In-
ternational Brotherhood as it may etect to assist in 
any meeting with management. Management shall 
be entitled to not more than two (2) representatives 
in addition to such persons as are provided for in 2, 
above at any meeting with the Union. 
4. In the event no satisfactory settlement is arrived at 
under ihe provisions ol Paragraph 3. above, the mat-
ter shall then be taken up directly with the President 
of Ihe Company or his designee. In the event a meet-
ing with the President of the Company or his desig-
nee, as requested cannot be arranged for and held 
within fifteen (15) work days following such request. 
(unless extended by mutual agreement) the entire 
grievance procedure provided for in this Article shall 
be deemed 1o have been exhausted, either party may 
then take any action it deems advisable. 
B. Any settlement arrived at in the manner set out in Para-
graph A of this Article shall be accepted by and be binding 
upon the Employer, me Union and the employee or em-
ployees concerned. 
C. All meetings provided lor above shall be held outside work-
ing hours of the employees in attendance al the meeting, 
except that ihe Employer will, when sufficient advance no-
tice is given by the Union, arrange for one Union committee 
person to be off shift without pay, for the purpose of attend-
ing meetings held under the provisions of this Article. 
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Meetings and conferences between the Employer and the 
Union, through their committees or representatives, shall 
be hetd in the office of the Employer or at such other place 
and at such lime as may be agreed upon. 
ARTICLE VI) 
Intent and Purpose 
It is the intent and purpose of this Agreement that all griev-
ances and disputes arising hereunder be settled, if possible, by 
negotiation. II, however, no agreement on any such grievance or 
dispute Is reached after sincere negotiations, either party may 
lake such action as it may choose. 
ARTICLE VIII 
Hours of Labor 
The regular work schedule and the regular hours of labor 
shall consist of five consecutive eight-hour days with Mon-
day as the first day of the week, except the work week and 
work schedule may be adjusted to meet the needs of the 
operation. 
Shift schedule changes shall be made as set forth below 
without vote of the crew involved. 
It is recognized and agreed that the Employer, at its option, 
and with no less than two (2) calendar weeks notice In will-
ing to the Union Office and posted in the plant on the same 
day, may schedule Ihe entire plant, a single department, or 
a single process of the operation, to operate on a continu-
ous 24-hour day, 7-day week basis or a fouc-day/ten-hour 
basis. Any employee assigned to a four 10-hourshm sched-
ule will be compensated at ten (10) hours pay it lime is lost 
during their regular schedule due to holiday, jury duty or 
bereavement leave. If a holiday tails on an employee's day 
off, employees will be compensated at eight (8) hours pay. 
When the Employer schedules any such portion of Ihe op-
eration to operate on a continuous 24-hour day, 7-day week 
basis or a 4/ten-hour basis, it is recognized and agreed 
that the normal w o * schedule of affected employees may 
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commence and end on other days of the week established 
by the Employer in ihe tight of the essential needs of the 
operation. The workweek and work schedule o( such em-
ployees shall be arranged so lhat each employee shall re-
ceive two consecutive days off each week (except, when 
appropriate, at shift rotation). There shall be no overtop of 
shifts. 
C. Any employee incurring an on-the-job injury serious enough 
to require immediate medical attention, and who is unable 
to return to work during the remainder ot the shift because 
of the injury sfiall receive either four (4) hours or live (5) 
hours pay if injured during the first half of the applicable 
shift or eight (8) hours or ten (10) hours pay if injured Ihe 
last half of the applicable shift, provided the employee's 
supervisor is immediately notified of th6 inji'ry as required 
by Ihe Worker's Compensation A d 
OVERTIME 
A. All time worked by an employee on ihe sixth consecutive 
day worked by him in his reojularty established work week 
shad be paid for ai the rate of tome arvd one-had. Time tost 
due to holidays, shutdowns, breakdowns, Employer layoffs, 
shall be considered as time worthed in computing the sixth 
day of the week. Absences due to personal reasons shall 
not be counted as time worked in compuling the sixth day 
of the workweek. 
Employees called to work on a scheduled day off will be 
paid time and one-halt for all hours worked on such day, 
provided they have not been off work for personal reasons 
during their regular work schedule, 
Frrst opportunity for weekend overtime snail be given to 
those employees on the shifl involved who have worked 
straight time on the machine or position scheduled to woik 
the overtime, 
The Employer shall post a sign-up list on Friday morning 
and take II down Tuesday evening. Employees shall indi-
cate interest in being considered for weekend overtime work 
by signing the list, 
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In the Sawmill, management, al Its discretion, will schedule 
weekday overtime one week In advance. Individuate who 
sign trie Hst are then obligated, short ol an emergency, to 
work the daily overtime. This is applicable 10 extended shifts. 
Employees who have signed the list will then be contacted 
by the supervisor to determine availability for weekend work 
under the procedure outlined in Paragraph B. below. 
B, Distribution of Overtime. Overtime, or extra work outside 
regular shift hours will be distributed as follows. 
1. First opportunity shall be given to those employees 
en the shift involved who have worked straight lime 
on the machine or position scheduled to work the 
overtime. 
2. Next opportunity shell be given to those employees 
on job seniority basis, within the job classification on 
the shift of work scheduled. 
3. Next offered on a plant seniority basis 10 the employ-
ees on the shift of work scheduled subject to the 
employee's ability to do the job. 
4. If sufficient employees have not b&an obtained after 
having exhausted the above provisions, the available 
work will then be offered on a job seniority basis to 
the employees within (he job classification involved 
on the other shifts. 
C, No employee shall be discriminated against for refusing to 
work overtime. 
T. All time worked by an employee in excess of regular 
hours of labor per day shall be paid for al the rale of 
time and one-half his regular rale of pay, or the es-
tablished rate o/ pay for the work performed, which-
ever is higher. 
2. The right to refuse calendar Sunday work {eight (8) 
hours, or len (10) hours if regularly assigned to a ten 
(10) hour shift) will not apply when calendar Sunday 
is a regular workday in an employee's regular work 
schedule. 
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3. When an 8 lour Relief shift employee works a split 
shift in the same day. (all other shite will remain the 
same) beginning with night shift and ending with the 
afternoon shift, anything over 8 hours in a 24-hour 
period yritt be catenated as twertvme. Niidrtt sh'ih is 
the first shift of the day and all hours worsted beyond 
(he fitsi 8 hours will be overtime. Split shifts 1or relief 
shift crews are no longer calculated at straight time. 
D. There shall be no duplicating or pyramiding of overtime 
and or premium pay. 
E. Allow a required safety meeting (limited to 3D minules per 
month) provided employees are given forty-eight (48) hours 
notice and are paid overtime when scheduled outside nor-
ma) shift times and when the normal shift has been worked. 
REPORTING TIME 
A. Employees reporting to work but not put to work through no 
fault ol their own shall receive two tioufs pay, urrtess noti-
fied prior to reporting for work that their services are not 
required. This rule shall not apply If the failure to put em-
ployees to wofk is caused by something the Employer could 
not reasonably foresee in time to give such notice. 
RELIEF PERIODS 
A. Employees working on jobs where rest relief periods are 
needed shall be permitted a ten-minute relief period as near 
as possible in the middle of each one-half shift, on the 
Employer's time if on a five (5) day, eight (8) hour per day 
schedule. On a four (4) day schedule an employee wilt be 
permitted a 30 minute unpaid meal period and two ten 
minute relief periods. Eatfi scheduled as near as possible 
In the middle of each one-hall work period. "Work period" 
means the period between the time the employee begins 
work and the lime the employee ends work, including rest 
period, but not including meal periods unless the employee 
is required to perform work during the meal period. It is 
understood that II an employee actually performs work be-
yond the "10 hour work period™ he/she would be given an 
additional 10-minute rest period.. 
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B. Employees offered and accepting overtime work in excess 
of one hour, will be permitted a ten minute relief at the end 
of the regular shift. and betote they start the overtime work. 
C. Employees offered and accepting overtime work that is 
expected to be more than tour (4) hours beyond his regular 
shift, shall be permitted a twenty-minute meal period on the 
Employer's time at the end oi the regular shift {Mainte-
nance and truck drivers will be permitted to take the break 
as near the end of the shift as practical.) 
MEAL PERIOD 
For payroll purposes, the "workday" shall be defined as the 
twenty-lour {24) hour period <ommencmg with the regular 
starting time of the employee J regular job and shift, 
1. It is understood that all or part of the ptam may oper-
ateonathree (3) shift per day basis. However, (here 
shall be no split shifts or staggered starting Smes within 
the same job classification wilhout approval of the 
Plant Committee. 
2. AH employees working in classifications which in whole 
or part function on s three 43) shift basis shall be en-
titled to a twenty (20) minute paid lunch period. This 
shaft apply to classifications directly attached to such 
thr«e (3) shift function, but shaft not apply to 
unsupporiir^ g and unrelated like-name classifications. 
3. "Non-paid lunch" employees Shalt have a ihirty (30) 
minute unpaid lunch period; however, "non-paid lunch" 
period employees temporarily assigned lor a full shift 
or more on a three (3) shift operation will be paid the 
twenty (20) minute paid lunch. 
4. All lunch periods shall be taken as near as possible 
to the middle o) the shift, and shall be taken and com-
pleted during the fourth (4th) and fifth (5th) hour of 
the eight (8) hour shift, or the fifth (Stii) and sixth (6th) 
hour of a ten (10) hourshltt. 
The (Wowing provisions are appfteaWe to tde Par-
tideboard Plant only: 
A. When the Partideboand Plant or any portion thereof is op-
erated on a twenty-four (24) hour day. seven (7) day week 
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production basis, the Employer shall establish and post a 
shift schedule. The Plant Committee will be consulted be-
fore the shift schedule is established and posted, or regu-
lar shift starting times or schedules are changed. In estab-
lishing such schedules. it is understood that a Monday 
through Sunday wwtwesk will be adhered to, but it is not 
possible lo establish a shift schedule under which all four 
crews will work five consecutive daya within an individual 
workweek. In all cases, however, each crew will be sched-
uled for at least torty (40) hours within each workweek. 
Employees who a/e scheduled to work five days per week 
may refuse to work overtime without fear of penalty. It is 
recognized that a continuous operation requires that one 
crew be scheduled far six days per week, and those em-
ployees working under (his negotiated six-day schedule may 
not refuse to work the sixth day with impunity. 
Employees called to work on a scheduled day off will be 
paid time and orve-rtalf tor all hours worked on such day, 
provided they have no) been off work for personal reasons 
during (heir regular work schedule. 
When the Paitideboard Plant or any portion thereof ts op-
erated on a 7-day week production basis, a specified paid 
holiday that falls on Sunday shad be observed on Sunday 
by that pan of the plant operating on a 7-day week basis. 
Overtime Distribution tor Mid-week Scheduled Overtime: 
Employees desiring to work must Sign the overtime list (or 
the planned day. Overtime is subject to employee's ability 
to do alt parts of the job available. The Company will use 
any available employee working a regular, straight time day. 
This does not include employees that would be on straight 
time because of work missed tor personal reasons. 
1. Senior job seniority employees (operators, etc.) 
needed for a specific job related task - any shift. 
2. Plant seniority on the specific Tine or machine involved 
- any shift. 
3. Plant seniority - any shift. 





1. When a new plant Is created, Employer-wide senior-
ity only shall prevail subject to qualifications and abil-
ity to do the work required for the initial employment. 
When a new department is created, plant seniority 
only shall prevail tot the iniiial employment when an 
employee transfers tram one plant to another for the 
purpose of accrued vacation benefits only, In the event 
an employee transfers to another plant, he shall re-
tain seniority in the plant which ha left for a period of 
thirty (30) days and shall have the privilege of return-
ing to that plant if he does not remain in (he plant ha 
transferred to (or thirty (30) days. 
All Individuals that hold a "break-In" position wilt move 
up to the next appropriate position when rt becomes 
available. 
Temporary assignment shad be for a period of thirty 
(30) calendar days to be extended beyond that time 
only on the approval of the Employer and the Union. 
No job shall be posted as temporary. If there is to be 
an extension ft must be in writing and signed by the 
employee and a shop steward. A copy will be mailed 
to the Local Union office and a copy put in the 
employee's record. 
In the event of curtailment and/or recall situations, it 
two or mora employees have the same seniority date. ; 
the following procedure shall be followed to make a 
determination: i 
a. Job class seniority (if the same) then ... ' 
b. Plant seniority (if (he same) then... 
c. Company seniority (if trie same) (hen... 
d. I) hired prior to January 1, 2000. a coin 
toss in the presence ol the employees, 
shop steward and supervisor will be the ' 
final determination, (f hired after January ' 
1. 200O, the emp)oyee(s) with the earii-
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estflowesi address book number on the 
Human Resources Information System 
will be determined to have the higher se-
niority rights. 
In case of temporary openings within a progression 
system, individuals moving up will be allowed to re-
turn to the exact job and shift they left in the tempo-
rary move-up, 
Mew employees shell be regarded as temporary em-
ployees lor (he first thirty (30) days ol their emptoy-
ment. A new hire is on probation for the first 42 cal-
endar days o( employment. Time spent during new 
hire orientation (1 or 2 days) does not count as part 
of the 42 days. The names of such temporary em-
ployees sha I be placed on the seniority list as ot trie 
date of hiring, tar thirty (30) days of continuous em-
ployment. 
Any alleged violation of this seniority rule shall be 
called to Employer's attention In writing within the fol-
lowing five (5) days. In event no complaint in writing 
Is made within said period, complaints as to violation 
of this seniority rute shall be deemed waived and shall 
not be made the subject of a grievance or dispute, 
In filling vacancies in higher classifications, Employer 
accepts the principle of exercising due regard far se-
niority, ability and efficiency and the general practice 
will be followed of promoting those who, by length ol 
seniority and all-around value to the plant organiza-
tion, shall be deemed to have earned promotion, 
In the event Employer feels he must hire a new em-
ployee for a top-skilled job, or promote an employee 
to a top-skilled job wllhout respect to seniority the 
action shall first be discussed with the proper Ptant 
Committee. Final decistons on questioned cases shall 
be made by the Union and the Employer President. 
or his designee. 
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The top-skilled jobs mentioned above are hereby de-
fined: For the Sawmill Plants — Sawyere, Trimmer, 
Head Fireman, Head Planer, Planer Graders, Pine 
Graders and Welders. ForPartroleboafd Plant — Print 
Ansa. For Plywood Plants No. 1 and No. Z •— Lathe 
Operators and Clipper. For Plywood Ptant #4—Lathe 
Operator, Clipper, Shift Sander, Log Handling anb Log 
Decking Equipment. 
If a machine center or line is curtailed and curtail-
ment lasts less than 30 days, ad affected employees 
go back to the same job and same shift as if move-
ment never happened. 
To establish a procedure for short-term curtailments, 
the following procedure is established for all opera-
lions under contract with the local union: 
"SECOND SUNDAY RULE* 
In case ol temporary cessation of work, 
reductions ol locoes, or curtailments, there 
will be limited bumping if it is known or 
anticipated that such cessation of woiK. 
reduction of forces, or curtailment will last 
no longer than two calendar Sundays. 
If it is known that such cessation ol work, 
reduction of lorces, or curtailment will last 
or it It does last beyonq two calendar Sun-
days, bumping will take place under trie 
terms o) the Working Agreement Dn the 
fire) Monday following knowledge that the 
length ol time will exceed two calendar 
Sundays ox the first Monday following the 
second Sunday, whichever comes first. 





A. Individuals directly connected with 
the machine or process involved 
may be sent home (or the remain-
der of that shift. 
B. Ttie next day (starting ort the shift 
in which the incident occurred) se-
nior job classification employees on 
the shift involved will be worked and 
junior employees Kept Home. 
Exception: 
In specific fines of progression or job 
classifications (Example - Sanders 
and Forming Lines at Parttcleboard, 
Edgers and Quad Saws at the Saw-
mill, and Jitneys in all plants), se-
niority will be applied only within 
those specific lines and there would 
be no cross-bumping from progres-
sion tine to progression line or within 
the Edger. Quad or Jilney rob clas-
sifications. 
C. {Except as noted above), the follow-
ing weekend job classification se-
niority will be recognized lor Dump-
ing within job classification regard-
less of shift. 
0 . Should a breakdown or othaf con-
dition causing temporary curtailment 
extend through Ihe second Sunday. 
then the curtailment will take place 
under Ihe terms of the Working 
Agreement, i.e., bumping through-
out the plant. 
E. If a breakdown or other unforeseen 
circumstance falls on a Friday, then 
there will be no curtailment across 
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shins within job classilication senior-
ity (step C), but should it extend 
through the second Sunday, then 
Step D would be implemented. 
F. If there is a "planned" curtailment, 
(other than vacation/maintenance 
shutdown), due to market condi-
tions, etc, which is scheduled to last 
a lull week or longer, then Step D 
will be implemented on the first 
Monday of the planned week's cur-
tailment. 
Section (( It it is known that the curtailment or ces-
sation of work will extend beyond two 
Sundays, Step D will be implemented on 
the first weekend following knowledge of 
such long curtailment or cessation of work, 
In addition, it is understood lhat because 
of the particular problems connected with 
the Woods, Step B and C will be by clas-
sification within each department with the 
current shift plus the next 4fl hours allowed 
10 accomplish necessary changes in Step 
B. 
fl. In case ol curtailment wilhin a plani or shop, journey 
level maintenance personnel shall have the option o( 
taking layoff, or bumping back under the terry*s of Ihts 
working agreement. 
If an employee selects layoff in lieu of bumping, lhat 
employee shall have no recall rights until a job in lhat 
employee's job classification comes open. Recall 
under the lerms of this agreement will then be fol-
lowed. 
a. It is further understood that after the company 
recalls all employees aflected by said curtail-
ment, an employee who refused the job to which 
ta 
they were bumped or chose lo take a voluntary 
layoff would be required to return to the first 
available and suitable opening tor which they 
qualify. 
9. Any employee who is on layoff status tor a continu-
ous period of thirty-six (36) months shaft no longer be 
considered an employee. 
10. Pre-held Right;: A person bidding on a fob who has 
been removed from that classification by curtailment 
shall have preference based on previous accrued job 
classification seniority. The bidder will have to indi-
cate on ihe bid slip that he/she held the job previ-
ously. He/she must bid on the position each and ev-
ery time it comes up tor bid until they gel the job as 
previously held. If not failure to bid wit) result in loss 
of pre-held rights. 
a. It lead tor less Bran 180 days, employee (when 
not working in bid class) has a right to bump 
back to ttie lasl previous exact position, includ-
ing shift, crew and job class; else, the lead per-
son will bump back lo the same job class but in 
a junior posrtion, 
b. It a vacancy is created when a person moves 
to a lead position trie individuals Ping the va-
cancies created by the lead person movement 
will have the same bump back rights as the lead 
person even if this movemenl occurs In a line 
of progression, 
1£. Millwright ft fjiectrfca] Apprentice.- Journey level job 
class seniority wilt be established as the first day he/ 
she entered the apprentice program following comple-
tion of the sixth (6*) period ot their apprenticeship. 
13. Absenteeism Disciplinary Steps: 
a. Verbal 
b. Shop Steward Warning 
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c. Final Written Shop Steward Warning 
f Signed by the Supervisor and Shop Stew 
ard, 
il Employee to sign or have noted Ihe re 
fusal to sign, 
iii Copy in the Employee file, 
iv Copy to Employee and a copy to the Shop 
Steward <f requested. 
d. Termination. 
B. The plants of Roseburg Forest Producls Co, are herein 
defined as: 
1. Sawmill #1 
2. Prywood Mo. t 
3. Plywood Ho, 2 
4, Plywood No, 4 
5, Parncleboard 
6, Woods 
The division of (he Plants are as follows: 
t . SAWMILL #1 - All jobs at tha sawmill from the un-
loading of logs to and including Ihe shipping depart-
ment, 
2, PLYWOOD NO, 1 • All jobs in the plywood plant from 
where the block enters the mil to the finished prod-
uct, 
3, PLYWOOD NO, 2 - Ffom the unloading of veneer lo 
the finished product, 
4, PLVWfOOO NO. 4 * Alt jobs from the unloading of 
trucks (o the finished product including the shipping 
department. 
5, PAHTICLEBOARD - All jobs Starting with the wood 
liber preparation to and including the loading of plant 
products. 
6, WOODS - All jobs in the Woods and Road Construc-
tion, including Transportation, Truck Shop, and Fuel 
Department. 
SAWMILL: 
The division of departments in the sawmill is as follows: 
i_ DILLARD RAW RESOURCES DEPARTMENT: 
a. All jobs reiaied to the preparation and con-
trol of loss, blocks, and powerhouse fuel 
20 
SAWMILL SENIORITY 
A. tn increasing or decreasing forces, length of continuous 
service shall be respected and exercised, first by classili-
catiori, then by department, Ihen by plant. It is recognized 
that, to ensure operating efficiency, reasonable leeway is 
necessary in applying this rule to permit the consideration 
of individual competence. No new employee shad be hired 
until all fafd off employees nave been cioUtieti that a job is 
available. EmptoyerwillnolbewspaosibJeunlessfumished 
with each employee's address or phone number, rw in the 
event an employee lails lo reply promptly to Employer's 
notice, referred to above. 
B. In event employee accepts a fob in another classification. 
rte shall retain seniority in the classification which he left lor 
a period o1 thirty (30) days and shall have the privilege of 
returning to that classification In the event he does not re-
main on the new job thirty (30) days. 
C. Job seniority shall govern shift preference. Notice of any 
permanent vacancy occurring on the day shilt shall be 
posted for three (3) days in order thai employees tn the 
same job classification on the night shift may bid for it. The 
job open on the day shift shall be given to the bidder having 
the most seniority, A familiarizing period of up to five (5) 
working days will b§ granted to an employee bumping into 
a minima) skilled job, 
D. In decreasing the work force, any employee curtailed or 
bumped Shall return to his or her last previous position pro-
vided he or she has more department, or plant, seniority 
than the junior person in the job class at the lime of the 
curtailment. In the event he cannot return to his last previ-
ous job class or has no previous job class to return to, he 
will then use his department seniority to bump the junior 
employee in the highest job classification inside the depart-
ment (hat he is qualified to do. providing he has mors de-
partment or plant seniority than the person he is bumping. 
(In the non-skiiled jobs a reasonable familiarization time 
period for safety and job layout will be considered). The 
junior employee inside the department will then use ttveir 
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before rtenlers the ptarit orpowerhouse. This 
consists of the unloading of logs up to and 
including [he feeding of blocks into Plywood 
Plant # i , Sawmill *1 mills, Hog fuel Pile, 
feeding fuel to the Powerhouse, and loading 
chips from Dillard stock piles with bucket 
machines, 
b, This department will advertise Or bid Die jobs 
that come available first within the depart-
ment (hen will nil the opening in the depart-
ment by advertising or bidding in both Ply-
wood #1 and Sawmill #1. 
In decreasing the work force in this department, any 
employee curtailed or bumped shall return to his last 
previous position, provided he has more department 
seniority than the employee occupying the job at the 
time of curtailment. In the event he camwl return to 
his last previous position or has no previous position 
to return lo, he will then use his plant seniority to bump 
the junior person in the highest job class that he is 
qualified to do. The junior person in the department 
wrtt leave the department via the plant they came from, 
V a person is hired ttorp outside and has no previous 
seniority in either Plywood #1 or Sawmill #1 (his per-
son has no bunipinjt rights lr> either plant. 
Sawmilt Department • Atl jobs in the sawmill starting 
with the deck to the end o( the gteenchain, 
Yard Department - Including all jobs in the yard, the 
planer, the dry kiln, stacker and unstacker, shipping 
and transportation. 
Maintenance and Powerhouse Department - Includ-
ing jobs In operating and maintaining the Powerhouse. 
millwrights, mill mechanics, plumbers and electricians. 
Central Maintenance - Including all Prefab, electri-
cians, millwrights assigned lo Prefab, installation w 
siJpptemental maintenance work. 
at 
temporary or permanent, in any other plant of depart-
ment, unless mutually agreed by the Union end Em-
ployer. 
AH such daily work assignments lor such personnel shall 
commence, tot pay purposes, at Sawmill ih.onadaily basis, 
except when assigned to a particular job assignment out-
side of the immediate area {20-mile radius) with prior no-
lice on his last shift, his pay will Start at that location. The 
current practices of the parties for travel, subsistence, etc.. 
shall be maintained for work assignments outside the 20-
mile radius. 
H. Blue bid is (or shift preference (does not count as an allot-
ted bid), it ooukJ mean any shift, the one the Didder praters-
There are several ways to look at this, i.e., weekends off. 
starting times. 20 minute paid lunch or unpaid lunch. A 
blue bid does not mean you lose one of your 3 bids, arid is 
only for the job classification. 
PLYWOOD PLANTS SENIORITY 
A. Plant seniority shall prevail when vacancies or new jobs 
occur except on the jobs and conditions as listed in Exhib-
its A. and 6. tor Plywood Plant No, 1 and Exhibit B for Ply-
wood Plant No. 2. Plant seniority shall date Irom date ol 
hire and stop either by discharge or voluntary termination. 
B. 1. AJI jobs including basic jobs as listed in Exhibits A. 
and B. before being tilted permanently, shall be pasted 
on the plant bulletin board ttuee working days or, it 
the whole or portions of the plant are on a variable 
work week, for five working days, showing the exact 
job and the rale of pay. Bids to be considered jolnUy 
by the Employer and the Union as to length ol service 
and capability. 
2. Within the Glue Crew at Plywood #1 only, bidding shall 
be as lollows'. Tail Sheet Turner (Basic) bid first on 
Core Feeder; Core Feeders bid first on Core Layer. 
followed by Tail Sheet Turner; Core Layers bid first 
on Stock Rusller Ihen Stock Rustler/Spreader Tech, 
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plam seniority to bump (he junior employee on (he plant 
sits. 
E. Regardless ot trie foregoing provisions of Paragraph D 
above, decreasing the work force, journey level maintenance 
and central maintenance personnel will not tie required to 
bump outside ol their classification in order to retain their 
seniority and may take layoff instead. 
F. All sawmill (06s nol listed wilh an asterisk (*) (Wage Sched-
ule) shall, prior to being tilled permanently, be posted on 
the plant bulletin board for three work days, or if ttie whole 
or portions ot the plant is on a variable work week, the bid 
shall be posted far 5 work days, showing the exact job and 
rate ot pay. Bids to be considered jointly by the Employer 
and the Union as to length of service arid capability. 
An employee shall be entitled to use three successful bids 
per year. Each employee on a bid job shall have no! to 
exceed thirty (30) working days as a reasonable trial pe-
riod. If. during the trial period, the employee decides that 
he cannot do the job, or If, tor any reason the job is not 
satisfactory to him, he may, at his own request, be returned 
to his oki job status which would be counted as a success-
ful bid. It is understood that if. during this trial period, the 
Employer feels that the employee is not capable, he shall 
be returned to his former job status with no bss at bid. The 
capability to be judged on performance in relation to the 
standards of production and the quality of work For that job. 
However, the Union reserves the righl to question the deci-
sion ol the Employer as to satisfaction renoBred. 
G. Central Maintenance employees shall not be restricted in 
work assignments for prefab and maintenance work in any 
ol (he plants or departments covered by this collective bar-
gaining agreement for construction, installation or supple-
mental maintenance work, provided, however, such work 
assignments: 
1, Shall not deprive regular maintenance employees of 
other plante or departments of their regular work as-
signments. 
Z. Cannot be used to fill in any personnel vacancies, 
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1, 
followed by Core Feeders, then by Tall Sheet Turn-
ers. Bidding will be thrown open to Plant bidding only 
in the event the vacancy within the Glue Crew is not 
filled through the above-outlined bidding procedure. 
3, Lay-up line progression and spreader progression are 
eliminated at Plywood #2, 
4, Spreader progression is eliminated at Plywood HA. 
Advancement within santfer, greenend progression and 
detail machine progression for Plywood Operations shad 
follow the following steps. This procedure was formerly 
known as the Pogo Weston Agreement: 
The employee within progression having the most job 
classification seniority shall be the one to have first 
chance at the next step in progression. 
2. An employee within progression who feels he is not 
capable or does not want to advance to the next step 
may turn tfew> such a move twice befwe being re-
moved from the line ct progression, at the third turn-
down, 
3. On known temporary operting(s) an employee may 
"go around" another employee any number of times 
on a fill-in" basis until that position becomes open 
permanently. At that time the employee who has been 
"filling in" shall have the right to the opening and the 
person who has been "gone-around" shall be charged 
with one of the lumdowns counting toward removal 
trom line of progression. 
Employees shah be entitled to use tour (4) successful bids 
per year. Each employee on a bid or progression job shall 
have not to exceed fifteen (15) working days as a reason-
able trial period. If. during the trial period, the employee 
decides that he cannot do Ihe job; or if, for any reason, the 
job is not satisfactory to him, he may, at Ms own request 
be returned to his old job status which would be counted as 
a successful bid. It is understood that if, during this trial 
period, the Employer feels that the employee is not capable, 
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he shall be returned to his former job status with no loss of 
bid. The capability to be judged on performance in relation 
to ihe standards of production and the quality ol work for 
IhatjoD. However, the Union reserves tfte right to question 
the decision of the Employer as to satisfaction rendered. 
1. In decreasing the work force, curtailment In all pro-
gression |obs, as listed in Exhibit A., shall be in the 
inverse order of jobs within the progression line re-
gardless of job classification seniority. In each case 
of bumping the junior person with the job class than is 
being bumped will return to the previous position and 
displace the Junior person in that job and so forth on 
down the line until no further buirpng within progres-
sion is possible. The junior person bumped into the 
previous job classification will then become the se-
nior in that job class. The junior person within the 
basic progression job would then be the one that is 
actually bumped out of progression. In all jobs out-
side progression, job curtailment shall be by job clas-
sification seniority. All persons curtailed in mis man-
ner shall have the option of returning to their last pre-
vious position held provided they have more job se-
niority on their last previous position than Die employee 
occupying the job 81 the lime of curtailment, or revert-
ing to the labor pool. When a curtailed person elects 
to return to this last previous position, (he holder ol 
that position shall have the option of returning to his 
last previous position or reverting to the labor pool 
and so on down the line until no further bumping is 
possible, tf two or more persons are eligible to return 
to one job, the person who has previously held the 
job for the longest period of time shall be the one to 
return and all others shall revert to the labor pool. In 
each case of bumping, the person with the least job 
classification seniority shall be the one who is bumped. 
A person who has bid out of a basic progression job 
shall be eligible to return to that job, but a person who 
has bid out ot progression while holding a job above 
the basic job shall revert to the labor pool in case ol 
curtailment. 
2. Any person who is curtailed or bumped who has no 
26 
previous position 10 return to shall revert to the labor 
pool. A number of persons with the least plant se-
niority equal to the number of persons in the labor 
pool shall then be laid off and all job vacancies cre-
ated in ttd brackets due to such layoff shall be put up 
forbid 
3. When a job is posted for bid, a person bidding on the 
job who has been bumped from that classification shall 
have preference at first bid opening only on that clas-
sification, by job elassilicatton seniority, the bidder 
indicating on the bid slip that he held that job previ-
ously, You must bid on that position each and every 
time it comes up tor bid until you get the bid as previ-
ous held or you lose your previous held rights. 
4. Employees who have been laid otf shall be recalled 
in the inverse order of layoff, provided they are ca-
pable of doing the work required, and no new em-
ployee shall be hired until all laid off employees have 
been notified that a job is avaiable. Employees thus 
recalled shall accept whatever work is available and 
shall have the right to bid on any vacancy after hav-
ing returned to work. The laid off employee shall have 
five (S) days in which to answer the call back to work. 
The Employer will not be responsible for failure of 
notification unless it is furnished with each laid off 
employee's current address and/or telephone num-
ber. nor in the event thai the laid off employee tails to 
reply promptly to the Employer's notice, referred to 
above. 
F. Exhibit A. 
Lathe deck, clipper, detail machine, glue, sanding, dryer. 
and maintenance department crews shall be by Job Pro-
gression as lollows: 
Lathe Deck: 
Lattie Break-in 
Core Lathe Operator 
Lathe Operator 
Head Lathe Operator 
Plywood #4 Only 




Cote Lathe Operator 
Head Lathe Operator 
Or, If needed by Company: 
Deck (Basic) 
Core Lathe Operator 
Clipper: 
Head Greencbain (Basic) 
Core Stacker 
8' Stacker 
Core Lathe Dipper Operator 
Clipper Operator 
Detail Machine: 
Detail Machine Break-in (Basic) Helper 
Detail Machine Operator 
Exhibit B. 
Glue Crew Plywood *1 onrv: 




Stock Rustler/Spreader Tech 





Sander Grader (Basic) (not Plywood #1) 
Shift Sander - Break-in 
Shift Sander 
Dryer Department: 






Electrician (Musi be licensed) 
Finish End: 
Hardwood Veneer Sorter Helper (Basic) 
Hardwood Veneer Sorter 
Hardwood Warehouse 
PARTICLEBOARD PLANT SENIORITY 
A. All basic job openings and all jobs outside progression, 
except Tor electrician, millwright, sample cutup, and mini-
mum rate jobs before being filled permanently, shall be 
posted for three (3) working days or, if the whole or por-
tions of tho plant is on a variable work week, five (S) work-
ing days, showing the exact job and rate of pay Bids to be 
considered jointly by the Employer and the Union as to 
length of service and capability. 
Employees who are awarded bids tor the purpose of Vaca-
tion Relief shall return to their last previous exact position, 
Including shift and crew. All others affected by the bump 
back will also bump back to their last previous position, 
including shift and crew. 
All bidding shall ba by Plant Seniority which shall dale from 
August 10.1965. or the first day of work and stop either by 
discharge or voluntary termination, 
B. All straight day shift laborer jobs will be bid jobs, with the 
following criteria: 
1. IndSfwJuals may be assigned to all areas of the facu-
lty. 
2. Individuals may be temporarily assigned to other shifts, 
3. Individuals must qualify on all aspects of the job con-
tent. 
4. Those currently holding straight day shift laborer jobs 
are grandfathered as ol the date of the signing of this 
agreement. 
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C. Advancement within the Partideboard piairt shall be by job 
progression as follows: 
Exhibit A: 
t. Dryer Room 
Otyer Room (SreaMn) 
Dryer Operator 
2. Forming Line T 
Floor (Basic) to Utility to either 
Forming Machine Operator or Press Operator 
3. Forming Line '2" 
Roar (Basic) to Utility to either 
Forming Machine Operator or Press Operator 
4. Sander #1 
Sander Grader (Basic) 
Sander 
5. Sander S2 
Sander Grader (Basic) 
Sander 
6. Sander S3 
Sander Grader (Basic) 
Sander 
7. Culling: 
Primary Cut-Up Saw 
Strapper II (Bask;) 










Strapping II (Basic) 





LrwA L J K B unftC 
paper Ltrx ft?{B&c) Meiamro Break-in (Castl Ur**G»<iiWw IBasicI 
paper l a y * #1 uwtAMembier Grata 




Film Trimmers (Basic) 
Rim Oeck 
Grader 
Coater Area Operator 
D. Any person wthin Job Progression who has occupied the 
job (or at least three (3) months and refuses to advance to 
tfve next job within progression system at Ihe first opportu-
nity shall be removed from job progression and assigned to 
any available [ob he Is capable of performing. 
E. II a person advances to the next job in progression then 
rejects the job, he shall likewise be removed from Progres-
sion and assigned to any available job he is capable of 
performing. 
F. Persons advancing in Progression shall not have to exceed 
fifteen (f 5) working days as a reasonable trial period, which 
may be extended by mutual agreement of the Employer 
and Union. It is understood that if, during the trial period or 
extension thereof, the (Employer feels that the employee is 
not capable tie shall be femoved from Progression and 
assigned to any available job he is capable of performing, 
However, the Union reserves the right lo question the deci-





G In all cases of advancement within job progression, the 
person with the greatest job classification seniority shall be 
the one to advance. 
H. Employees shall be ervtitled to use three (3) successful bids 
per year of which one only may be sideways or downward 
in rate of pay. Each successful bidder shall have not to 
exceed fifteen ()5) working days as a trial period. II, during 
the trial period, the employee decides that he cannol do 
the joo; or il for any reason the job Is not satisfactory to 
him, he may, at tiis own request, be returned to his old job 
status which would be counted as a successful bid. It is 
understood that il. during this trial period, the Employer feels 
that the employee is not capable, he shall be returned to 
his former job status with no toss of bid. The capability to 
be judged on performance in relation to the standards of 
production and the quality ol work lor that job. However. 
tfre Union reserves the right to question the decision of the 
Employer as to satisfaction rendered. 
I. In decreasing the work force, curtailment in progression 
jobs as listed in Exhibit A shall be in the inverse order of 
jobs within the progression line regardless of /ob classifica-
tion seniohty. In each case of bumping the junior person 
within the job class that is being bumped will return to tt\& 
previous position and displace the junior person in that fab 
and so forth on down the line until no further bumping within 
progression is possible. The junior person bumped into 
the previous fob classification will then become the senior 
In that Job class. The junior person within the basic pro* 
gression job woufd then be the one that is actually bumped 
out of progression. In all jobs outside progression, job cur* 
tailment shall be by job classification seniority. All persons 
curtailed in this manner shall have the option of returning to 
their last previous position held provided they nave more 
job seniority on the last previous position than the employee 
occupying the job at the time of curtailment or reverting to 
the labor pool. When a curtailed person elects to return to 
his last previous position, the holder ot that position shall 
have the option of returning to his last previous position or 
reverting to the labor pool and so on down the tine until no 
further bumping is passible, ff two or more persons are 
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eligible (o return to one job. (he person who has previously 
held the job for the longest period of time shall be the one 
to return and all others Khali reven to the labor pool. In 
each case of bumping, the person with the least )ob classi-
fication seniorny shall be the ore who is bumped. A person 
who has bid out of a basic progression job shall be eligible 
to return to that job, but a person who has bid out of pro-
gression while holding a job above the basic job shall re-
vert to the labor pool in case of curtailment, 
J. In decreasing the plant work force, employees shall be laid 
of) In the Inverse order in which they *"®re hired. Itls recog-
nized that some leeway is necessary in the application of 
this rule to provide for instances when consideration of 
qualifications required thai exceptions be made, in order to 
ensure the most efficient plant operation. When rehiring. 
the employee laid off last must be rehired first. All job va-
cancies created in bid brackets due to layoff will be put up 
for bid as in Paragraph 1. above. No new employees shall 
be hired until all laid off employees have been notified that 
a job is available, The laid oft employee shall have live (5) 
days in which to answer the call back to work. The Em-
ployer wiu not be responsible for failure of notification un-
less It is furnished with each laid off employee's current 
address andtor phone number, nor in tne event that the laid 
off employee fails to reply promptly to the Employer's no-
tice. referred to above. 
WOODS SENIORITY 
A. Woods (tepartmervts are as follows: 
1. Road Construction and Maintenance Department. 
2. Shop Department. 
3. Transportation * induces shavings, flat bed and tanker 
drivers. 
B. Seniority is defined herein as tne length of service first by 
job classification, ihen by department, then by plant; ex-
cept for the Transportation Department, where there are no 
job classifications other than Truck Driver. 
C. tn increasing or decreasing forces, length of continuous 
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service shall be respected and exercised, first by depart-
ment, then by ptant, It is recognized that, to insure operat-
ing efficiency, reasonable leeway is necessary in applying 
this rule to permit the consideration of individual compe-
tency. Mo new employee shall be hired in a department 
unfit all laid Off emptoyees have been given reasonable no-
tice that their positions have been reopened. The laid oft 
employee shall have five (5) days In which to answer the 
call back to work. Employer will not be responsible unless 
furnished with each employee's address or phone number, 
nor in the evenl an employee fails to reply promptly to 
Employer's notice, referred to above. 
D. In Ihe event of temporary curtailment, the Employer shall 
have the employee's current shift plus the next 48 hours to 
make the necessary personnel adjustments. 
E. If an employes accepts a job in another department tie shall 
retain seniority in the department which he left for a period 
of thirty (30) days and shall have trie privilege cf returning 
to that department in the event he does not remain on the 
new job thirty (30) days. 
F. Notwithstanding the provisions of paragraph E. above, when 
a Woods employee accepts a temporary or seasonal job in 
any other Woods department, he shall, when such job is 
eliminated or curtailed, be permitted to return to his Imme-
diately held prior regular job without regard to departmental 
tines. 
G. 1. In decreasiryj the work force, an employee curtailed 
or bumped shall retumto his last previous position provided 
he has more job seniority on his last previous position than 
the employee occupying the job at the time of tha curtail-
ment. In the event he cannot return to his last previous 
position or has no last previous position to return to. he will 
use his departmei'il serviortty and bump the emptoyee with 
the least department seniority provided he is capable of 
performing Ihe job. In the evenl the curtailed employee is 
nol capable of performing the job or does nol have enough 
department seniority to remain in his department he 
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will then use his plant seniority and bump the em-
ployee with the least plant seniority provided he is 
capable of performing the job. 
2. When a curtailment consisting oi two or more drivers 
occurs in the Transportation Department, it will be con-
sidered a block curtailment. An equal number of 
employees with the least Transportation Department 
seniority will be considered the junior block. The se-
nior of the curtailment employees will have the first 
choice o! the job and shift In me junior block; the sec-
ond senior in the curtailed block will have choice of 
the job and shift for trie next junior block employee, 
and so on down the line until no more bumping can 
occur In the event that an employee in the senior 
block is not property certified for that position, he/she 
will have up to three working days (extended at 
management's option lor qualification only} to acquire 
proper certification and qualification. 
3. A bumped employee in trte junior block may use his 
plant seniority and bump the employee with the least 
plant seniority provided he is capable of performing 
the job, or take layoff. 
4. The company wilt call the curtailed employees together 
within two working days (excluding Saturday and Sun-
day) after layoff notification so affected employees 
can make the choice of layoff or bump at that time. 
5. In the event an employee chooses to take layoff and 
while laid off his job is done away with or layoff lasts 
longer than ninety (90) days he/shs has live (5) days 
after the expiration of said ninety (90) days to use 
their Transportation seniority to bump the junior per-
son in Transportation. 
6. It is understood that only (he same number of junior 
employees (position) may be considered for bump-
ing as the number being displaced in the senior block. 
There will ha no movement up the seniority ladder to 
bump a higher Junior employee. 
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H. In filling vacancies in higher classifications. Employer ac-
cepts the principle of exercising due regard tor seniority, 
ability and eWtcieivcy and the general practice will be fol-
lowed of promoting those who, by length of seniority and 
all-around value to the plant organization, shall be deemed 
to have earned promotion. 
I, As long as two or more employees travel to the joD site in 
the assigned vehicle then the driver will be paid the mini-
mum wage as defined by Oregon State or Federal mint-
mum wage rules, whichever is higher, 
J . Weekend Overtime: 
1. For Woods Construction Onry: 
a. Upon signing the Overtime List first opportunity 
shall be given on a seniority basis to employ-
ees on the projecl in their respective job class 
or positron. 
b. Next opportunity snail be gi'/en to the senior 
person in the jab class. 
c. Next opportunity shall be given on a seniority 
basis to the employee that Is qualified to do (he 
job. 
d. If sufficient employees have not been obtained 
after having exhausted the above provisions, 
Ihe Company can fill the available work at its 
discretion, 
2, For Transportation Only: 
a. Upon signing the Overtime List, first opportu-
nity shall be given to the senior employe* on 
the shift involved who has worked straight time 
on the type ot equipment scheduled to work 
overtime. 
b. Next opportunity on a Transportation seniority 
basis, to the employee on the shift of work 
scheduled, subject to (he employee's qualifica-
tions and ability to do the job. 
c. (f sufficient employees have not been obtained 
after having exhausted the above provisions, 
the available work will then be offered on a se-
niority basis to the employee within the Trans-
portation Division on the other shifts, subject to 
3e 
the qualification and ability to do the job. 
3 . in the event an employee calls in and requests 1o be 
excused from overtime work, regardless of the rea-
s o n , a n d is excused 1rofn w o r k , t hen it is the 
employee's responsibility to advise their supervisor 
or appropriate person when they wtN be able to return 
to work, 
When the emptayee notifies the Company represen-
tative that he/she )s available, they will be placed on 
Vie "available for overtime list" that they had previ-
ously signed up lor, or (or unscheduled overtime as 
normally filled when needed 
ARTICLE X 
Shift Differential 
Employees will be paid applicable shift differentia/ for 
their bid or assigned shift. If they work 2 hours or more over-
time on another shift then they will receive the shift differential 
appropriate to that shift The shift differentiate are as follows: 
Swing Shift $0.54/hr 
DayrSwing Rotating Shift $0.27/hr 
Graveyard Shift SO.tJOWrtr 
Relief Rotating Shift (dasgg, ddss) $0.70Vbr 
ARTICLE XI 
Temporary Classification 
If work of a higher classification is temporarily required of 
any employee he shall receive the wages of the position 1o which 
he has been assigned, and for as long a time as he occupies that 
position, unless serving as a learner, in which case he shall re-
ceive an agreed-upon wage tor this period. No change in classi-
fication shall be made unless the employee works continuously 
in the higher paid classification for one hour or longer, excluding 
relief t ime. No employee wilt be subject to censure when as -
signed to a classification which he has not been properly trained. 
If arty employee is temporarily shifted for the convenience of the 
Employer to any position paying a lower wags than tie has been 
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receiving, no reduction in wage shall be made, but in case the 
employee's services are no longer required in rrts class of em-
ployment, Employer may, with the employee's consent, instead 
of laying him off, transfer him to any other posilion vacant and a! 
trie wage fixed for that position. If the former position is renewed, 
the employee shall be automatically returned to his position. 
ARTICLE XII B. 
Hiring and Discharge ^ 
A. Employer retards the right to hire, and to suspend or dis-
 lt 
charge any employee, but agrees, upon request at the 
employee, to state reasons for suspension or discharge. '. 
B. Cases of alleged unjust suspension or discharge win be 
subject to review Dy the proper Plant Committee and the 
Employer, if presented by Plant Committee in writing within 
two working days Irom Ihe date such suspension or dis-
charge occurred. 11 the Employer and Plant Committee find 
thai such suspension or discharge was without sufficient 
cause, the Employer agrees to reinstate the employee with-
out loss of pay. 
ARTICLE XHI 
Leave of Absence 
A. Leaves of absence may be granted during production op-
 t 
eration by the Employer to employees without loss ot se- * C. 
nioriry. Verbal leaves of absence may be issued by the 
immediate supervisor lor up to three (3) calendar days. All 
other leaves of absence must be m writing, wvlh a copy to • 
the Union, and issued in advance by the Employer except 
in cases of emergency, and. except as provided below, shall 
be for a period not in excess ot thirty (30) days. These 
leaves of absence may be extended without loss of senior-
ity only in case of skAness or dire necessity or by mutual 
agreement between the Employer and the Union. Any 
employee accepting employment during a leave of absence 
will forfeit all seniority rights except that if the employee is 
injured and can obtain light work during his period of recu-
3S I 
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peratton, and no such position is available in the operation, 
he can accept this work by mutual agreement between the 
Employer and (he Union until such time he is able to re-
sume his regular work within (be operation, without loss of 
seniority. Working For another employer without the mutual 
agreement of the Union and the Company while on leave 
ol absence will result in termination. 
Employees with seniority who are unable to work because 
of non-occupational sickness or injury (including maternity) 
shal be granted a leave oF absence without loss ot senior-
ity, equal in time to such sickness or injury, but not to ex-
ceed twelve (12) months except by mutual agreement be-
tween the Employer and the Union. The Employer reserves 
the right to require that the employee submit to a medical 
examination at (he Employer's expense by a doctor ol (he 
Employer's choice, for the purpose ol determining the 
employee's pbygitalsiartusand aMityto return towork, Any 
employee who Is sick or inured shad! notify the Employer 
as scon as possible. Employees on leave ol absence due 
to sickness or injury may accept light work during the pe-
riod at recuperation but shell make application with the Em-
ployer for such light work first. The Employer shall retain 
the right to demand reasonable proof ot sickness or Injury, 
including maternity, on an individual basis. Notwithstand-
ing any of the above, employees are required lo follow all 
rules and guidelines associated with the use ol FMLA or 
OFLA leaves. 
Leaves of absence shall be available to a reasonable num-
ber of employees who become and remain full time em-
ployees of a Union or Council affiliated with the United 6rolh-
emood of Carpenters, provided such employees have com-
pleted one year ot continuous service with the Employer 
prior to the date from which leave of absence (s requested. 
Seniority shell accrue (or not to exceed two (2) years m any 
such Union position, and thereafter shall be retained, but 
not additionally accrued. An employee desiring to termi-
nate Euch Union leave of absence shall give the Employer 
at least thirty (30) days advance written notice so that proper 
arrangements tor job placement can be made. 
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Official representatives of the Local Union will be gran) 
upon their application suitably in advance, such mas 
able and limited leaves of absence from work as are n 
essary for their attendance at conversions and conferee 
of the Union as delegates. 
Employees who have completed one year ot continui 
service with the Employer and who are promoted to p< 
tions with the Employer or any company affiliated with 
Employer, but outside the bargaining unit, shall accrue 
niority for not to exceed two (2) years in such positio 
and thereafter shall retain but not continue to accrue 
niority; upon being returned to jobs in the bargaining uni 
the option ot the Employer such employees shall have' 
same rights as employees laid off from Bargaining unit jo 
The Employer shall give the Union at least thirty (30) di 
advance written notice of any such return so that proi 
arrangements tor job placement can be made. 
Employees failing to renew leaves of absence according 
established procedures or falling to report to work SI ' 
end of a leave of absence shad be considered a voiunt 
termination, Failure to comply with call-in, notification 
documentation requirements will result in discipline up 
and including termination. 
ARTICLE XtV 
Fire Fighting 
In the event employees are called on to fight fire, the ret 
lar rate of each man shall be paid for the balance of the shift 
which Ihe fire fighting started. Thereafter, the minimum rate 
sfraigbi Ifme shafl be paid except tor emptoye&s working at If) 
regular dulies while fighting the fire. Such employees shall 
ceive their regular rates at straight lime, 
When an employee is called upon 1o fight fire at t 
Company's request and does not wort; enough hours in the mo 
to qualify for health and welfare coverage because of fighti 
fire, the Company will make adjustments so there is no lapse 




There shall be a Safety Committee made up of at (east six 
employees who ahull hcM meetings, keep minutes, and 
make Inspections of machinery, equipment, appliances, 
working conditions at regular intervals, and who shaft re-
port any unsafe conditions to the Employer as soon as pos-
sible. No employee shall be required to work wKft any de-
vice, machine or under any conditions found by the Com-
TOffles. and concurred in by (he Employer, to be unsafe until 
rite same has been made reasonably safe. No employee's 
job shall be jeopardized lor refusing to work under any un-
safe conditions herein determined, 
Any conditions found unsafe by the Safety Committee and 
recognized as being unsafe by the Employer shall be cor-
rected or repaired within a reasonable length of time. What 
is considered a reasonable length of lime shall be deter-
mined by the Employer and the Union. 
A shop steward will be present when an employee is re-
ceiving a safety citation, if the employee requests, 
ArTTICL£ XVI 
Paid Holidays 
New Year's Day, Memorial Day, independence Day, Labor 
Day, Thanksgiving day. the Friday toifowirvg Thanksgiving, 
the day before Christmas, Christmas Day, and December 
31st, shatt be recognized as pafcj holidays tot qualified 
employees. Paid holidays recognized by this Agreement 
shall be observed on the day established by Congress for 
Federal employees, where applicable. 
Two act ional holidays shaH be granted. The additional 
holidays shaft be designated by management by April 15th 
each year, In the absence of such designation the holiday 
will be a floating holiday. 
The two (2) ttwrsecutiwe "recognized" and 'paid? holidays 
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of "the day before Christmas" (December 2*h) and "Chnst-
mas Day" (December 26th), "Thanksgiving Day and the day 
after," and "Mew Years Eva day" and "New Years Day" shall, 
In each instance, mean the twenty-tour (2A) hour calendar 
day period commencing at 12,01 a.m. and ending at 1£;00 
midnight. 
If a holiday tails on Sunday, the toltowing Monday shall be 
recognized as (he ttoffday. However, the December 24th 
and December 31 si holidays shall be recognized on the 
day they occur, without regard lo Sunday. When the plant 
or any portion thereof is operated on a 7-day week basis, a 
specified paid holiday thai fans on Sunday shall be observed 
en Swicfay by that part of (he plant operating on a 7-day 
week basis. 
The last regularly scheduled shift commencing prior to any 
paid holiday shall be completed at the non-holiday rate ol 
pay, even though part of the hows worked fall In the paid 
holiday. 
1, Holiday pay for a qualified hourly employee shall be 
computed at his straight fime rate of pay for the Job 
he last occupied immediately pttor to the paid holiday 
bul not to exceed eight (8) hours, Of ten (10) hours i! 
regularly assigned io a ten (10) hour shift. 
2. An employee who is regularly assigned to a second. 
(afternoon) at third (night) shift at the time of a "paid" 
holiday set forth in This Agreement, shafl receive the 
shift differential of said shift in computing "paid" holi-
day pay for which said employee qualifies under the 
holidays Article and provisions. 
•3. Holiday pay lor employees shall be for scheduted 
hours for regular workdays and eight hours lor non-
scheduled days. 
4. Electrical and Maintenance Department personnel 
who work on a holiday will be paid at the overtime 
rate for the holiday. Electrical and Maintenance em-
ployees who work on the holiday may choose to take 
a replacement day within 90 days ol the holiday. 
D, Any employee working on a paid holiday, whether or not 
< Such employee may be qualified for thai "paid* holiday, shall 
be paid at a rate of time and one-hatf (I-1(2) the applicable 
rate of pay, except as noted in Paragraph 8. 
E. An employee is qualified for holiday pay if he meets all the 
i fallowing conditions: 
1. HiE/hsr last hire date was at least ninety (90) calen-
dar days prior to (he paid holiday, and 
2. He/she worked hte last regularly scheduled work shit 
before the holiday, and worked the first regularly 
scheduled shift after the holiday, unless: 
a. An otherwise qualified employee falls to work 
said iday before* or "day after* the "paid" holi-
day because he/she is on leave of absence of 
not to exceed thirty (3a) days duration, specifi-
cally authorized by (he Employer (including tem-
porary leave of absence (or Armed Forces or 
National Guard service) and returns to work in 
accordance with the terms of such leave of ab-
sence. 
In such instance, the affected employee's last 
scheduled workday before leaving on such au-
thorized leave of absence, shall be considered 
as synonymous with said "day before' the "paid" 
holiday. 
b. An otherwise qualified employee fails to work 
said "day before" the "paid* holiday due to a 
permanent plant closure which occurs within 
thirty (30) days prior to the 'paid" holiday, pro-
vided, however, such employee must actually 
work the last workday scheduled tor him by the 
Employer wilhin the thirty (30) day period. 
c. An otherwise qualified employee is specifically 
excused by his supervisor from reporting tor 
wotk by verbal excuse, provided that, in the 
event such excused absence is granted by the 
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supervisor, either the supervisor or Ihe affected 
employee stall notify ttie Employer's time ot- ; 
free (or person other lhan Ihe supervisor grant-
ing said excused absence, (hat is designated 
by the Employer) within five (5) days front the 
lime the excused absence was verbally granted. 
Excused absences for a period in excess of 
three (3) days must be in writing. No payment 
vrill be made for any holiday that occurs in any 
month after the date of an employee's retire-
mem under the provisions of the Employer's , 
negotiated retirement plan, l 
t. An otherwise qualified employee absent because of 
rron-occupallonal injury or illness, and who produces 
written evidence of such injury or illness upon his re-
turn to work shall be qualified for holfday pay for Ihe 
paid holidays which occur during ihe first thirty (30) 
calendar days following the commencement of such 
non-occupational injury or illness resulting in such 
absence, 
2. An otherwise qualified employee absent because of 
layoff shall be qualified for holiday pay for not more 
than "two paid holidays which occur during the layoff, 
provided, the employee returns to work upon the ter-
mination ot such layoff. For purposes of applying Ibis 
provision the consecutive two holidays of Thanks-
giving Day" and "the Friday following Thanksgiving,* 
shall be treated as a single paid holiday. And the con-
secutive two holidays of "the day before Christmas" 
(December 24tr>) and "Christmas Day" (December 
25th) shall be treated as a single paid holiday for such 
Purpose, as will New Years Eve (December 31) and 
New Years Day (January 1), 
In addition, if a management designated holiday is con-
tiguous to an existing listed holiday, they shall be con-
sidered as one holiday, 
An oBirjrwise qualified enployee absent because ot a com-
pensable occupational injury or illness shall be qualified lor 
holiday pay for the paid holidays which occur during the 
first six (6) monlhs of absence following the date of first 
disability or illness resulting in such absence. Holiday pay 
for such empfciyea shall oa pafcf on the regular peydef tor 
the peifod in which (he holiday occurs. 
H. Except as prowled In Paragraph H. above, holiday pay shall 
be paid to a qualified employee on the regular pay day im-
mediately following the pay period in which the employee 
qualifies for the paid holiday, 
I. It is agreed that no work will be performed on Labor Day 
except to save life or properly or to maintain camp ser-
vices. 
ARTICLE XVII 
Vacations with Pay 
All employees in the bargaining unit described In this Work-
ing Agreement shall be granted vacation with pay, sub/eel to the 
following terms and cortdiltons; 
A, Vacation Base Year 
The vacation base year shall be the period of time from 
June 1 through May 31 each year, both dates inclusive. 
which vacation base year shall bo controlling for purposes 
of determining vacation and vacation pay eligibility. 
B, Vacation Time and pay Eligibility 
For vacation eligibility purposes, hours workeq shall Include 
and be credited when paid during the vacation base year. 
1or. 
1. All hours actually worked, 
2. Holiday hours, paid for but not worked, 
3. Vacation hours paid (not bonus weak), 
4. Hours allowed for Jury Outy and Bereavement Leave. 
Full Vacation Entitlement 
For all such employees who have qualified For a full vaca-
tion by reason of having worked or being credited with 1,200 
or more hours during the vacation base year, the following 




1 - 2 years 
3 - & years 

















One and Two Year Employees 
All employees who, on May 31, have one (1) year but 
leas lhan three (3) years ol continuous employment 
as defined in Section "H" of this Article, shall receive 
vacation and vacalion Pay as follows: 
a. One week vacation with forty (40} hours pay 
it he has worked or is credited with not less 
than 1,200 hours during 1he vacation base 
year. 
h. One week vacation with (hifty-two (32) hours 
pay if he worked or is credited with (ess than 
1,200 hours, but not less than 920 hours in 
his last continuous employment during the 
vacation base year, and is in Ihe employment 
Of the Employer on May 31. 
c. One week vacation with twenty-four (24} 
hours pay if he worked or is credited with 
less man 920 hours, bu! not less than 640 
hours in his lest continuous employment dur-
ing the vacation base year, and Is in 1he 
employment of the Employer on May 31. 
Three through Five Year Employees 
All employees who, on May 31, have at least three 
(3) but less than six (6) years at continuous employ-
ment as d&fined In Section "W of this Article, shall 
receive vacation and vacation pay as follows: 
a. Two weeks vacation with eighty (80) hours pay 
il he has worked or is credited with not less than 
1,200 hours during the vacation base year. 
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b. Two weeks vacation with seventy-two (72) hours 
pay if he worked or is credited with less than 
1.200 hours, but not tess than 920 hours In his 
last continuous employment during the vaca-
tion base year, and is in the employment of the 
Employer on May 31, 
c. Two weeks vacation with sixty-four (64) hours 
pay if he worked or is credited with less than 
920 hours, but not less than 640 hours in his 
last continuous employment during the vaca-
tion base year, and is in the employment of the 
Employer on May 31. 
Six through Eleven Year Employees 
All employees who, on May 31. have at least six (6) 
but tess than twelve (12) years of continuous employ-
ment as defined in Section "H" of this Article, shall 
receive vacation and vacation pay as follows: 
a. Three weeks vacation with one hundred and 
twenty (120) hours pay if he has worked or is 
credited with not less than 1,200 hours during 
Itie vacation base year. 
b. Three weeks vacation with one hundred and 
twelve {112) hours pay if he is in the continuous 
employment of the Employer and worked or is 
credited with less than 1.200 hours, but more 
than 920 hours during the vacation base year, 
and Is in the employment ol the Employer on 
May3V 
c. Three weeks vacation with one hundred and four 
(104) hours pay if he is in the continuous em-
ployment of (he Employer and worked or is cred-
ited with less than 920 hours, but not less than 
640 hours during the vacation base year and is 
in ihe employment of the Employer on May 31. 
Twelve through Nineteen Year Employees 
All employees who, on May 31. have twelve (12) but 
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less than twenty (20) years of continuous employment 
as defined in Section "H" of this Article, shall receive 
vacation and vacation pay as follows: 
a. Four weeks vacation Mitt) one hundred and sixty 
(160) hours pay if he has worked or is credited 
with not less than 1,200 hours during the vaca-
tion base year. 
b. Four weeks vacation with one hundred and fifty-
two (15?) hours pay it he is in the continuous 
employment of the Employer and worfced or is 
credited with less than 1,200 hours, but more 
than 920 hours during (he vacation base yeat, 
and is in the emptoyment ot the Employer on 
May 31. 
c. Four weeks vacation with one hundred and forty-
lour (144) hours pay if he is in the continuous 
employment of the Employer and worked or is 
credited with less than 920 hours, hut not less 
man 640 hours during the vacation base year 
and is in the employment of i r * Employer on 
May 31. 
Twenty or More Year Employees 
All employees with twenty (20) or more years of con-
tinuous employment as defined in Section "H" of this 
Article, shall receive vacation and vacation pay as 
a. Five weeks vacation with two hundred forty (240) 
hours pay if he has worked or is credited with 
not less than 1,200 hours during the vacation 
base year. 
b. Five weeks vacation with two hundred and thirty-
two (232) hours pay it he is in the continuous 
employment of the Employer and worked or is 
credited with less than 1.200 hours, but more 
than 320 hours during the vacation base year. 
and is In the emptoyment of the Employer on 
May 31. 
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c. Five weeks vacation with two Hundred and 
twenty-four (224) hours pay il he is in the con-
tinuous employment of the Employer and 
worted or is credited with less than 920 hoors, 
but not less than 640 hours during the vacation 
base year and is in the employment of the Em-
ployer on May 31. 
a. The forty (40) hour bonus payment will not be 
considered compensable tor pension and health 
and welfare purposes. 
Woods Employees 
When a Logging Department wortra less than 168 days 
(wrfielher or not consecutive) during the vacation base /ear 
due to weather conditions, regular lull-time employees who 
are regularly assigned to any such Logging Department and 
are on the payroll of the Employer on May 31, and have 
one 0/ more years of continuous employment on or before 
May 31, and who have not less than 640 hours in the vaca-
tion base year shall be entitled to full vacation and vacation 
pay in accordance with the length of service provisions of 
the Article. If not otherwise specilved in this Agreement, for 
the purposes of the Section C, Logging "Depatments" shall 
be: Yarding and Loading, Road Construction and Road 
Maintenance, Transportation and Equipment Maintenance. 
vacation Rate of Pay 
The vacation rate of pay for an hourly paid employee shall 
be his regular classified straight time rale of pay in effect 
on June 1, including any applicable (regularly assigned) 
shift differential. 
In cases ot curtailment, an individual's vacation rate shall 
be his or her bid rale classification prior to the bump back, 
provided the hours worked before the bump back exceeded 
1500 hours {1200 hours (or Sawmill and Woods employ-
ees) arid provided the majority of his or her hours worked 
tor the vacation base year was at this rate. 
Vacation Payments 
All employees shall receive their vacation pay on June 25*. 
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except (or those employees scheduled far vacation prior to 
June 25" except as hereinafter provided: 
1. An employee terminating his employment for any rea-
son during Ihe vacation bass year after having 1,200 
or more hours worked or credited in thai vacation base 
year shall, at the lime of termination, be paid his full 
vacation benefit in accordance with his length of set' 
vice notwithstanding he date ol hire or termination. 
2. Employees in Ihe continuous employment of the 
Employer but not actively employed (working) on May 
31 due to an industrial accident or industrial sickness 
which occurred during the course o( employment with 
the Employer and for which they receive Worker's 
Compensation, or who are on layoff status, shall be 
paid Iheir vacation pay for which ihey qualify on the 
regular payday immediately Mowing Ihe subsequent 
June \, however, the Employer shall be required only 
to pay such vacation pay at such time to any em-
ployee on layoff status if such employee is not rea-
sonably expected to be called back to active employ-
ment prior to the first scheduled vacation period and 
who personally requests such earned vacation pay-
ment in writing to the Employer not less than one (1) 
week prior to said regular payday. 
3. Employees leaving the employment of the Employer 
during the vacation base year due to retirement un-
der the provisions of the Employer's negotiated re-
tirement plan, death, or who are severed Irom em-
ployment through no fault of their own pr io r» Way 
31, and who have less than 640 credited hours dur-
ing Ihe vacation base year shall be entitled to pro-
rated vacation pay in accordance with Section "G" of 
thisArticte, AH such employees who have 640 or more 
credited hours during the vacation base year shall be 
entitled to vacation pay in accordance with Paragraph 
"B* of this Article. The term 1no fault of their own-
above shall not include discharges for cause or quits. 
Such prorated vacation pay shall be paid with ihe 
employee's (inal paycheck. 
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Employees leaving the active employment of the 
Employer by reason of having been dratted or 
enlisting In the Armed Forces ol the United 
States and who have not qualified for a partial 
or full vacation benefit during the current vaca-
tion base year shall rece'rve prorated vacation 
pay in accordance with the provisions of Sec-
tion "G" of this Article. Vacation pay due such 
employees shall be paid with their final check 
prior to leaving. 
When such employee returns to the active em-
ployment of the Employer after serving in The 
Amied Forces and does no! qualify for a partial 
or full vacation benefit during the vacation base 
year in which he returns to employment, he shall 
receive prorated vacation pay in accordance 
with the provisions ol Section "G" of this Article 
tor hours worked or credited during said vaca-
tion baae year in his return. Such employee 
shal accumulate length ol service, but shall be 
entitled to no pay for any time spent out of ac-
tive employment o! the Employer by reason of 
or actually serving in the Armed Forces. 
This provision shaii appfy onty during periods 
when there is compulsory military service. 
Work lime lost by an employee due to an indus-
trial accident or industrial siclcness which oc-
curred during the course of employment with 
the Employer and which is recognized by the 
State industrial Accident Commission or the 
proper Slate agency, shall be counted as cred-
ited time for vacation purposes but limited to 
the amount ol time such employee would oth-
erwise have worked or been credited with dur-
ing his period of temporary disability. Such cred-
ited time shall not extend beyond twenty-lour 
(24) months following date of first disability. 
When such employee returns to the active em-
ployment of the Employer foitowfng such tem-
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porary industrial disability and does not Other-
wise qualify lor a partial or lull vacation benefit 
during the vacation base year in which he re-
turns to employment, he shall recewe prorated 
vacation pay in accordance witfi the provisions 
of Section "G* of this Article lor hours worked or 
credited during said vacation base year of his 
return, provided said employee is in tho employ-
ment of the Employer on May 31. 
6. Employees may request payment tor vacation oe de-
layed until they actually take vacation. All requests 
must be turned into the Payroll Office by May 1". 
F. New Duplication 
There shall be no pyramiding or duplication ot vacation 
benefits or crediting ot hours under this Article. 
G Prorated Vacation Benefits 
Alt prorated vacation benefits under this Vacation Article 
shall be paid on the basts oi applicable rate of pay in accor-
dance wtfh Section "0" of this Article and years ot continu-
ous employment as defined in Section "H" of this Article as 
follows: 
Years ol Continuous Amount ot 
Lass uian 3 rears 1 hour's pay per 30 hours worked 
3 througn 5 years 2 hours' pay par 30 hours worked 
(? through 11 years 3 hours' pay per 3D hours worked 
12 through t9 yea's A hours' pay per 30 hours worked 
20 and more years 6 hours' pay per 30 hours worked 
In no event may any employee receive mote vacation pay 
through application of this prorated vacation pay formula 
than ho would ha*e recowed had he been entillerf to a full 
vacation, 
H. Definitions 
1. For purposes of vacation "continuous employment" 
is defined as employment wtth the Employer uninter-
rupted by absence due lo cfischatne unless reinstated 
within thirty (30) days, or due to voluntary severance 
of employment by the employee, or due to retirement 
of the employee. 
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2. Notwithstanding the provisions of Paragraph " 1 " 
above, a new employee hired at least 90 days prior to 
May 31 and who remains In the continuous employ-
ment of the Employer throughout the balance of said 
employee's first vacation base year shall be credited 
as having one full year of continuous employment for 
all subsequent vacation purposes. 
3. Where an Employer has previously not effected a tran-
sition to. or adopted 1he terms and provisions of. this 
Vacation Anicle, the following shall apply: For the 
purpose of determining an employee's total years of 
credited service lor vacation purposes where Em-
ployer records do not reveal the number of an 
employee's hours worked during his first vacation base 
year ol last employment by the Employer, the em-
ployee shall receive such credit as provided in Sec-
tion "H.2." provided he was employed between June 
1 and March 2 of Ms said first year of employment. 
I. Vacation Periods 
1. A week's vacation period shall be one (t) week of 
seven (?) consecutive days. The "seven (7) consecu-
tive days" shall commence on a Monday or the first 
day ol the employee's regularly scheduled work week. 
unless otherwise agreed to by the Union and the 
Employer. 
2. A two weeks' vacation shall be iwo (2) weeks of four-
teen (14) consecutive days, provided that a two weeks' 
vacation period may be two (2) nonconseculive weeks 
ol seven (7) consecutive days it agreed to by the Union 
and the Employer. 
3. Trie third, fourth or fifth week of vacation shall be seven 
(7) consecutive days each as provided in Paragraph 
" 1 " , above. 
J. Vacation Options 
1. The first and second weeks ol vacation and ttie third 
or fourth weeks ol vacation (when the Employer elects 
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to close down for purposes of such third or fourth 
weeks) must be taken by an eligible employee during 
the subsequent vacation base year and cannot be 
accumulated or paid for in lieu of vacation time oft. 
2. If the Employer elects 10 stagger the third and town 
weeks of vacation, such weeks ol vacation may be 
taken by an eligible employee during the subsequent 
vacation base year or, at his option, such employee 
may elect to receive pay in lieu of such third and fourth 
weeks o< vacation time off. 
3. Tf\e fiftt> weeft of vacation may betaken by an eligible 
employee during the subsequent vacation base year 
or, at his option, such employee may elect to receive 
pay in lieu of such fifth weak of vacation lime off. 
K. Vacation Scheduling 
1. Vacations may be given for the first, second, third and 
or fourth weeks by. 
a. Closing down the operation entirely, 
b. Closing down entire shifts at different 
times. 
c. Staggering vacation weeks on a depart-
mart and/or individual basis. 
2. The Employer may elect any combination of the 
courses set forth In " 1 " above, but must give detailed 
notice of the method selected to the employees and 
Ihe Local Union by or before April 15 of Ihe current 
vacation base year and, upon request, discuss the 
detailed melrtod of procedure with Ihe Local Union 
by or before May 1 of the current vacation base year. 
3 a. IftheEmployereleetsto closedown for the first 
and second weeks of vacation, Ihe Employer 
must schedule such closure during June, July, 
or August, unless otherwise agreed upon be-
tween the Employer and the Union, and an-
nounce such schedule prior I D April 15 of the 
current vacation base year. 
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b. If the Employer elects to close down for the third 
and fourth weeks of vacation, the Employer must 
schedule such closure during the base year and 
announce such schedule prior to April 15 of the 
current vacation base year 
c. Each employee must take vacation time oft for 
the first and second weeks, and for the third 
and lourth weeks if a closedown is steeled by 
the Employer, 
d. If the Employer elects to stagger the third and 
fourth weeks of vacation, such third and fourth 
weeks, if taken by qualified employees, may be 
taken at any time during the vacaton base year 
In accordance with Paragraph 4, below. 
e. The fifth week ot vacation, if taken by qualified 
employees, shall be taken by the employee at 
any time during the vacation base year, in ac-
cordance with Paragraph 4, below. 
I. The third, lourth and fifth weeks ol vacation may, 
but need not necessarily, be consecutive with 
each other or with the second week of an 
employee's vacation. 
g. When the Employer elects to stagger (he third 
and fourth vacation weeks, aflected employees 
may elect to take pay in lieu ol the third and 
lourth weeks, and qualifying employees may 
elect pay in lieu of the fifth week in any event. 
h. Employees with three (3) or more weeks ol va-
cation will have the option ol taking one (1) day 
at a time vacation for one (1) week of their va-
cation time. Each plant may meet with the plant 
committee to determine day at a time schedul-
ing. This vacation time is to be scheduled using 
the same rules that govern the current sched-
uling of vacation. This paragraph does not ap-
ply if the Employer invokes b. above. 
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4. In cases of vacations staggered on an individual ba-
sis under the provisions of Paragraph 1 .c. above, then 
applying to: 
a. t st and 2nd week - The Employer will meel upon 
request of the Local Union on or before May 1. 
to work out Ihe application of the seniority pret-
efences insofar as is practical with the operat-
ing needs of the Employer. 
b. 3rd, 4th and/or 5th week - The Employer will 
give preferences based upon seniority to em-
ployee requests submitted in writing at least fif-
teen (15) days in aoVarvce of the employee's 
desired vacation period insofar as is practical 
with the operating needs of the Employer. 
c. In all cases preference will be awarded based 
on company seniority. 
5. In cases of breakdown or other emergencies, shorter 
notioe of vacations may be given as agreed upon 
between the Employer and the Local Union. 
6. When a paid holiday under this Working Agreement 
falls during any week of vacation, an additional day 
o( vacation shall not be taken. Vacation pay to which 
an employee is entitled shall not be reduced by any 
holiday pay for wnich an employee may be qualified. 
ARTICLE XVIII 
Health and Welfare 
A. The Employer shall contribute to Western Council LPIW-
Tlmber Operators Council Trust in a manner prescribed by 
the Joint Committee. The funds shall be used to provide 
life, accidental death and dismemberment insurance, sick-
ness 'and accident disability benefits, and hospital-medical-
surgical coverages lor the employees and their covered 
dependents as defined by the Trust. 
B. The Employer agrees to accept and be bound by the terms 
and conditions of the Joint Plan and Trust, as amended, 
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the same as though he were signatory thereto. A copy of 
the Ran and Trust shall be provided to the Employer by the 
Joint Committee of Ihe Plan and Trust, 
C. 1, Effective July 1,2004, based on June hours, the Com-
pany agrees to increase the contribution to the 
Bledsoe Trust by $0.60/hr. Thirty (30) cents ol this 
contribution is recognized to be in lieu of a thirty (30i 
cent wage increase. 
2. Effective July t, £005, based on June hours, the Com-
pany agrees to increase the contribution to the Trust 
by $0.60/hr, Thirty (30) cents ot this contribution is 
recognized to be in lieu of a thirty (30) cent wage 
increase. 
3. Effective July 1,2006, based on June hours, the Com-
pany agrees to increase the contribution to the Trust 
by $0.55/hr. Twenty-seven and one half (27 V4) cents 
ol this contribution is recognized to be in lieu ol a 
twenty-seven and one half (£7 *4) cent wage increase. 
4. Effective July 1,2007, based on June hours, the Com-
pany agrees to increase the contribution to the Trust 
by $0.55/hr. Twenty-seven and one half (27 Vi) cents 
ol this contribution is recognized to be in lieu of a 
twenty-seven and one half (27 Vi) cent wage increase. 
Each increase described above is contingent upon the trust 
effectuating the contribution change rate described above 
(or a majority of participating employees and the employer 
shall be obligated to pay no more or lass notwithstanding 
the language contained in this agreement. 
D. At) funds of the Western Council LPIW-Timber Operators 
Council, Inc. Health and Welfare Plan and Trust shall be 
combined for purposes of providing employee and depen-
dent benefits as hereinafter set lorth artd for the purposes 
ol reserves, refunds and relention. 
E. The parties to this agreement support evaluation of a com-
mon (rust to replace the existing trusts that provide benelits 




A. The Employer has qualified as a participating employer 
under that certain pension trust and plan known as "Lum-
ber Employers and Western Council LPIW Pension Trust 
and Plan." 
B. The Union, on behall ol the employees, individually and 
collectively, within the collective bargaining unit, and the 
Employer agree to accepit and be bound by the terms and 
provisions ol the Pension Trust and Ran known as the "Lum-
ber Employers and Western Council LPIW Pension Trust 
and Plan." 
C. 1. Effeclive June 1, 2004, increase the benefit to $37 
per year of service lor all credited years, including 
2004. 
2. Effective June 1, 2005, increase the benefit to $38 
per year of service for credited years after 2004. 
3. Effective June 1, 2006. increase the benefit to $39 
per year of service lor credited years after 2004, 
4. Effective June 1, 2007, increase the benefit to $40 
per year of service for credited years after 2004. 
5. Effective January 1, 2008, increase the benefit to $42 
per year ol service for credited years after 2007. 
D. If your employment is terminated due to a total and perma-
nent disability and you hava at least ten years of credited 
service or five future service credits, you may be eligible to 
receive a monthly disability benefit. It you are a terminated 
employee on or aflei June t . 2000, vested with ten years of 
credited service or five future service credits and become 
totally and permanently disabled within 36 months after ter-
mination of employment, you may be eligible to receive a 
monlhfy disability benefit. 
E. Retirement Savings 
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Effective September 1,2004, the Company's match will be 
fifty cents (50$) tor each dollar contributed t>y the employee 
out of the first six percent (6%) of their pay deferred. 
Employees may contribute up to the maximum o' tneir earn-
ings annually, consistent with IRS guidelines. 
Employees will be one hundred (100%) percent vested in 
employer's conlnbutions after three (3) years of service 
(thirty-six months). 
Effective August 15, 2004 provide for loan provision to the 
401k plan. 
F. 30 and out provision has been added to ihe Pension Plan 
and is governed and defined by the Pension Plan for em-
ployees 55 and over with at least 30 years of service, and 
is an active employee on ratification date. 
ARTICLE XX 
Wages 
A. New Hires - All new hires will receive S2J1Q_ per hour less 
than the contract rate during the first thirty (30) days of 
employment. The Company may make exceptions tor skilled 
positions 
B. 1. A "ratification bonus" ($750.00) wilt be available to 
active full tima employees on the following schedule: 
$ 500.00 Employed on ratification date 
$ 250.00 Employed on December IS, 200T. 
2. The bonus will be paid subject to appropriate payroll 
deductions. 
3. Eligibility lor "ratification bonus' 
a. Full-time actives on leave ol absence will be 
paid at (he end of their approved (eaves. 
b. Probationary employees will not be eligible un-
til they have successfully completed their pro-
bation period, 
c. Bonus will be prorated (based on hours worked) 
tor part-time employees, 
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d. Summer hires who become full-time employees 
will be paid the $500 and $250 ratification bo-
nuses as provided in B1. above. 
4. General wage increases for ail classifications as fol-
lows: 
a. Effective 6/01/05 a $0.45 per hour, $0.30 to be 
applied to health and welfare contributions, 
$0.15 general wage increase. 
b. Effective 6/0i/06 a $0,525 per how, $0,275 per 
hour to be applied to health and welfare contri-
butions, $0.25 general wage increase. 
C. Effective mi 107 $0,575 per hour. $0,275 to be 
applied to health and welfare contributions, 
$0.30 general wage increase. 
A Effective 1/OV08 $0,10 per hour generalwage 
increase. 
C. Except as provided above, the subject ol general wage 
adjustments and individual job classification adjustments 
aw dosed until June 1, 2008. except that such closure wilt 
not bar negotiations at any time subsequent to June 1,2008. 
on rates of pay lor newfy-estat>(ished job classifications or 
in regard to job classifications wherein there has been a 
substantial change in job content. 
AftTlCLE XXI 
Call Time 
After leaving the Company's premises following comple-
tion ot their regular shift, employees called back to work prior to 
but not contiguous with their new regulany scheduled sniff, shall 
ba paid three hours at their regular straight time or overtime rate. 
as appropriate, or pay for the hours actually worked, whichever is 
greater. This Js to be distinguished Irom overtime vwirk which 
follows immediately after the conclusion of an employee's regu-
lar work day, the rate for such work Is already set forth in Subsec-




A. Any regular employee who is required to perform jury duty. 
including Grand Jury duty, will be entitled *J reimburserrtem 
at the straight time hourly rate of his regular job, including 
shift differential if assigned to afternoon or night shift, for 
trie hours necessarily lost as a result of serving on the jury: 
provided, however, that such reimbursement Shall not ex-
ceed eight (6) hours per day, or ten (10) hours per day 
when regularly assigned to a ten (10) hour shift, or forty 
(40) hours per week. The employee will be required to fur-
nish a signed statement from a responsible officer Of the 
court as proof of jury service and jury duty pay received. 
Employees wit be reimbursed for scheduled hours lost as 
a result or serving on a jury, Employees will not be required 
to reimburse jury service amounts where applicable. 
B. Day shift mill employees will be required to report for work 
if their jury service ends on any day in time to permit at 
Idast four (4) hours work in the balance of their regular shift. 
Other shift employees wilf not be required to report for work 
on any day tlwy have performed jury services for more than 
one-half day. 
C. Provide for an employee on graveyard shift or a swing shift 
that ends after 1:30 a.m. to have the option to take jury duty 
leave on the day prior to the service. Employees selecting 
this option are subject to section B. above. 
0, Hours paid for jury duty will be counted as hours worked for 
the purpose of computing vacation pay, health and welfare 
and pension contributions and overtime. 
E. The above provisions apply to employees on days they are 
required to report for jury duty, even though not selected to 
serve as jury members. 
ARTICLE XXIII 
Substance Abuse 
Alcoholism and substance abuse is adisease which is treat-
81 
able and will be given Ihe same conskJeratior as any other ill-
ness, with the initial emphasis on test results leading to rehabili-
tation not termination ol the employee. 
A. 1. Alt employees must report to work in a physical con-
dition that will enable them to perform their jobs in a 
safe and efficient manner. Employees shall not: 
Use, possess, dispense or receive alcohol, in-
toxicants or controlled substances (drugs) on 
company premises. 
Report to work with any measurable amount ot 
a controlled substance, intoxicant or illegal drug 
in their system. 
1) The levels at which samples shall be 
































.04 grams of alcohol per 210 titers of breath 
Alcohol saliva results - tl initial test is positive It must 
be confirmed with a breath test to determine exact 
levels. 
Medication prescribed by a physician is an exception 
when the physician prescribing medication has re-
leased the individual to work white taking the pre-
scribed medication. Abuse of prescribed drugs is a 
violation ol this agreement, 
Employees who violate the above work rules shall be 
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subject to appropriate discipline up to and including 
discharge. However, it is the primary intent for most 
Infractions lo encourage and assist employees in treat-
ment and rehabilitation through the employee assis-
tance program, as is outlined below. 
B, l . Abuse of alcohol and drugs is recognized as an ill-
ness that can be abated through treatment and reha-
bilitation. Employees ate encouraged to use the ser-
vices thai are available through Vhe employee assis-
tance program. 
a. The current EAP will remain in effect. 
Changes will not be made in the EAP with' 
out prior consultation with the Union. 
b. Medical care expenses are covered as 
provided by the Joint Health and Welfare 
Trust. 
c. Counseling information is available by 
contacting Kw plant Personnel Manager 
or supetvisor, 
d. Weekly accident and sickness benefits 
am coveted under the provisions of tbe 
Joint Health end Welfare Trust. 
e. Leaves of absence will be made available 
for treatment and counseling. 
2. Employees who voluntarily seek befp through the em-
ployee assistance program will not have their job se-
curity and promotional opportunities jeopardized by 
such self-identification. All requests for assistance, 
the results at treatment and counseling shall be kept 
strictly confidential. 
C- 1. An employee whose behavioral conduct Indicates that 
be/she is not in a physical condition that would permit 
the employee to perform a job safely and efficiently 
wilt be subject lo submitting to a urine, blood or 
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breathalyzer test to determine the presence ol alco-
hol or drugs In the body. 
a, A supervisor must have reasonable grounds to • 
believe that the employee is under the influence 
of or impaired by alcohol or drugs. Reasonable 
grounds include abnormal coordination, appear-
ance, behavior, speech or odor. It can also in-
clude wort performance and attendance prob-
lems. 
b, The employee will be provided with an opportu-
nity to exptain fti&Tter conduct. The supervisor 
will explain the employee's right to have a union 
representative or a fellow employee present il 
requested. 
c, The supervisor's reasonable grounds must be 
confirmed by another management represen-
tative, 
2, Employees who ana directly or indirectly involved in 
an industrial injury which requires medical care are 
subject to submitting to a blood, urine or breathalyzer 
test when one or more ol the grounds outlined in A. 1. 
above are present. Employees who are solely the 
innocent victims of an unavoidable accident will not 
be subject to a lest. 
3. Failure to submit to a test requited on one ot the above 
bases will be grounds for termination. Employees 
who 1eel that Ihey have a legitimate grievance must 
still submit to the lesl and Ihen file a grievance in 
accordance wllh the Working Agreeroenr An em-
ployee may forgo the test if the employee voluntarily 
consents to obtaining assistance through the em-
ployee assistance program and immediately enters 
into a written referral agreement. 
A. The Company shall initially select reputable facilities 
for base testing and confirmatory testing at Company 
expense. The facility for cortu'rmatoiy testing must 
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mod all standards set by federal Health Agencies 
(or laboratory performance and they must employ 
certified Medical Technologists and Technicians. The 
Union will be provided with the testing facility's name, 
address and credentials if requested. The Union re-
tains the right to demand a change in test procedure 
or test facility based on reliable information which dis-
proves the accuracy or quality of either. The union 
also retains the right to request a change in test pro-
cedure or test facility when a reasonable add supe-
rior alternative to either is available. 
Employee representatives and/or the employee will 
have the opportunity to review the testing procedure. 
At) samples which lest positive will be confirmed us-
ing a gas chiornalography/mass spectrometry test or 
a superior or equally reliable test if same becomes 
reasonably available, 
The employee, at hismer expense, will have the op-
portunity to have a reputable testing facility lest the 
same sample submitted to the original test facility. 
Accepted chain of custody procedures must be fol-
lowed and the test facility must meet all standards 
set by Federal Hearth Agencies tor laboratory perfor-
mance using certified Medica) Technologists and Tech-
nicians An employee may request the independent 
test by notifying the Personnel Manager (or where 
applicable the Plant Manager) in writing within two 
calendar days after the day the employee is informed 
of the test results. The test result will be kept confi-
dential and will be available only to a designated 
employer representative, a designated union repre-
sentative or a designated legal representative, 
None o) the testing procedures are intended to be in 
violation of the law, and if they are, they shall be elimi-
nated without interfering with other parts of this agree-
ment. 
Employees tested as a result of industrial accident 
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combined with job performance or absenteeism Mill 
continue to work pending test results. AJI otter em-
ployees required to lake a test wit) be placed on an 
unpaid leave ol absence pending the receipt of the 
test results. Employees who test negative will be paid 
for time tost from twrtt if the absence is solefy to await 
lest results. 
it is me intent of Roseburo Forest Products Co. and 
ihe WCIW lo correct problems associated with drug 
and alcohol through the EAP rather than to initially 
penalize employees based on test results. There-
fore, an employee who voluntarily enters the EAP in 
lieuola required lest or has a positive result on a test -
will nave disciplinary action withheld pending satis-
factory completion of lha referral agreement require-
ments. 
The teems and conditions of each referral agreement 
will be put in writing and signed by the employee, the 
Union and the Company. Each referral agreement 
will contain some basic core requirements, but will bo 
designed giving consideration to liie individual's cir-
cumstances. The disciplinary action will be abated 
for an employee who satisfactorily completes the treat-
ment program prescribed by the EAP counselor and 
who meets the terms and conditions of ihe referral 
agreement, 
An employee who tails to CDOperals, abandons or 
does not complete the treatment program prescribed 
by the EAP counseJing w who fails to live up lo the 
terms and conditions of the referral agreement will 
receive ine previously wiihhow discipline. However. 
before the disciplinary action is imposed, the Employer 
and the Union representative will attempt to counsel 
the employee into completing the treatment program. 
Whether an employee volunteers to participate in tile 
EAP or is required to participate as a eondilion of 
continued employment, that employee shad continue 
to be subject lo the same rules, working conditions 
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and disciplinary procedures in effect tor other employ-
ees, I.e., employees cannot escape discipline for fu-
ture infractions by being enrolled in the EAR Em-
ployees wB not be allowed 10 elect rehabilitation m 
lieu of discipline more than one time. 
5. One or more addiction counselors, certified by the 
appropriate state agency, will be designated for each 
local to evaluate employees who lest positive, Des-
ignated counselors must be mutually agreeable to 
both the Company and the Union and must be readily 
available to evaluate employees on short notice-
In lurtherance of a strong commitmeni of (he parties to 
protect the safety, health and wellbeing ol all employees 
and recognizing further that drugs and alcohol pose a di-
rect and significant threat to this commitment, the parties 
are committed to ensuring a drug-free environment. 
to support of this commitment, effective January 1, 2001, 
the parties implemented a sweep testing process which shall 
mean "periodic" and "unannounced" blanket (sweep) tests 
of an emire location, plant site, by shift or department, or 
any other like method, In addition employees will be sub-
ject to random periodic testing for the first six (6) months of 
employment, 
Employees who test positive as defined by the policy dur-
ing the first six |6> months of employment will be termi-
nated and win net be eligible for rehire for a minimum of six 
(6) months following termination. 
The Employer agrees to hold the Union harmless with re-
spect to reasonable legal expenses incurred by the Union 
in defending itself in litigation resulting from the Employer's 
activities in carrying out the drug testing program. 
ARTICLE XXIV 
Bereavement Leave 
When death occurs to a member of an employee's immedi-
e? 
ate family, fhe employee shall be grantee) necessary lime 
off tot the opportunity o! attending the service. Said em-
ploye© win be compensated at his or her tegular straight 
time hourly or place rale tor hours lost from their regular 
schedule tor up to three consecutive days exclusive of days 
of rest, subject to the following limitations: 
1. Such paid time off must be taken between the date of 
death and two working days following the date of the 
service. 
2. Members of art employee's immediate (amity are lim-
ited to the employee's spouse, sens, daughters, 
mother, father, brothers, sisters, step-parents, step-
children, grandchildren, grandfather, grandmother, 
mother-in-law and father-in-law. 
3. Proof o) relationship and/or death, andfor date of the 
service may be required. Bereavement leave pay wilt 
not be granted tor any day on which the employee is 
riot scheduled to wo* . 
B, Compensable hours under the terms ot this Article will be 
counted as hours worked for vacation pay. holiday pay. 
weeWy overtime and health and welfare and pension con-
tribution or eligibility. 
ARTICLE XXV 
Savings Clause 
"Should any article, clause or provision Ot this Agreement 
be declared illegal by final judgment of a court ot competent juris-
diction. such invalidation of such article, clause or provision shall 
not invalidate the remaining pontons hereof, and such remaining 
portions shall remain in fun force and effect tor the duration of 
this Agreement.' 
ARTICLE XXVI 
Duration and Termination 
TMs Agreement shall remain in toll force and effect until 
June 1. 2008. and shall Continue thereafter for two-year periods 
unless either party hereto notifies the other of its intention to 
modify, alter, or terminals this Agreement Said notice shall be 
served in writing not less than 60 days prior to the expiration date 
of any contract period in which (he contract is sought to be modi-
tied, altered or terminated, and shall state the changes desired 
or the date of termination. t( notice of modification or alteration 
shall be given, negotiations for such modification or alteration 
Shalt be undertaken within ten (10) days from the date such no-
tice was received. Changes in wages affected urtdar Article XX 
Wages shall not constitute an opening ol this Agreement. 
Signed this _ 2 ™ _ day of Jyly , 2004, 
LUMBER 6 SAWMILL WORKERS UNION 
LOCAL UNION NO, 2949 
Bandx£flUlB 
LaomBurapp. 
BOSEBURG FOREST PRODUCTS CO. 
Hank Snoyv 
Memorandum ol Agreement 
It is hereby mutually agreed by and between Ftoseburg Forest 
Products Co. and Local 2949, Western Council of Industrial Work-
ers, that the following rules tor Part-Time Employees has been 
established. 
1. Regular employees who are on (ayoft will be given the 
option: 
a. Go on part-time list by plant seniority and be subject 
to weekend wort; or fai-in work with the same obliga-
tions and conditions as other part-time employees. 
b. Refuse the opportunity to go to the part-time fist, and 
not be ©rattled to work until part-time employee lists 
have been exhausted. At that point, they would be 
treated as any other him from "off the street." 
2. Seniority shall accrue from the first date of hire as a part-
time employee. Seniority will accumulate only within the 
part-time group. 
3. Part-time employees must recognize and join the union 
within 30 calendar days, 
4. Part-time employees shall be considered to be on proba-
tion during the first 20 days of work. 
5. Vacations and holidays will be observed under the terms oi 
the working agreement. Holiday pay ill be prorated based 
on the total hours worked from June 1 of the vacation year 
to the date Of holiday, divided by 2080 hoots. The percent. 
age result wil) be the percent of a full day's pay for that 
holiday. 
6. Part-time employees will not displace or replace regular full-
time employees. 
7. Part-time employees are used only after all contracl provi-
sions have been applied to regular full-time employees. 
B. The senior part-time employee within the group shall be 
offered first opportunity lor permanent full-time openings 
and at that time a!) provisions o) the seniority article. Se-
niority will be measured from dale of (tire as a fuil-time 
employee, except that seniority for vacation and holidays 
will be measured from date of hire as part-time. 
L 
Signed this 21" day of May. 2001 
LOCAL UNtON 2949 
Roggr gjsgQrYfrette l£aGSLEi>i3lal 
ROSEBURG FOREST PROOLICTS CO. 
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MEMORANDUM OF AGREEMENT 
It Is hereby mutually agreed by and between Rosaburg Forest 
Products Co. and Local Union No. 2949. Western Council of In-
dustrial Workers, that toe following be effective January 1, 2003 
and for the remainder of the current contract period: 
PART-TIME HIRES 
Part-time hires trill stay at the "Naw-hire" ($2.00 par flour less) 
rate tor 20 working days, or until they are deemed to be fully 
qualified for !he job, whichever is worker. Summer hires, or foil-
time employees who are moved to part-time employee status will 
not have their rate reduced, 
Signed this SO* day of January, 2003 
LOCAL UNION NO. 2949 
Rarvdv, Po i^t j 
Vortnia tjurson 
ROSEBURG FOREST PRODUCTS CO, 
Hank $now 
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MEMORANDUM OF AGREEMENT 
Ft is hereby mutually agreed by and between Roseburg Forest 
Products Co., and Local 2949, Lumber & Sawmill Workers, WCIW, 
mat the following has been agneed upon: 
Employees who are promoted to positions with the 
Employer, bul outside toe bargain unit wilt have a 
ninety (90) calendar day trial period with a possible 
one lime ninety (90} calendar day extension with the 
understanding this one time extension is agreed upon 
in a written agreement signed both by a Company 
representative and the Union Plant Committee Chair-
person, 
If wjBliD this ninety (90) or one hundred eighty (180) 
calendar day time frame this individual tua isJ tar i 
the position, they will have ttve tight to revert back to 
w+tere they came from, seme shin, seme job class, 
so do the employees (hat hid into the vacancy left by 
them, including prepaid rights to ttte positions they 
were bumped from. However, if this promoted per-
son is in this position just one day beyond (his (B0 
calendar day time Irame and turns down the promo-
tion, or the Company eliminates said position, this 
person then would bump back to the junior position in 
the Labor Pool in the Plant and would have no preheld 
rights to any previous job (hey tveW. The employees 
thai replaced Ihem would gel to stay in current posi-
tions, 
Signed this 9" day ct June. 2003 




MEMORANDUM OF AGREEMENT 
Jitney Drivers' 
When a jiwey driver bids from on$ ar&a to another, i.e.. green 
and to finish end, (hay will be allowed a ten (10) day trial period to 
try the new job out. If they choose not to accept that job within 
trial ten day time period they will have the tight to bump back to 
the same position, satrm shift they came from. 
MEMORANDUM OF AGREEMENT 
ft is hereby mutually agreed by and between Roseburg Forest 
Products Co. and Local 2949, Lumber and Sawmill Workers 
Union. WCIW, that the following has been agreed upon: 
* ft an employee bids on a job and is the senior em-
ployee on the, bid slip and turns the job down without 
trying it or it they work down (ha list to you and you 
turn it down before trying it — it does not count as a 
successful bid. 
* II an employee gets a bid and decides to tty Vne job 
and it the Employer feels that during the trial period 
the employee is not capable and disqualifies the em-
ployee — it is not considered a successful bid. 
* )l an employee gets a bid as preheld — it does not 
count against you as a successful bid, 
» fl an employee is curtailed bac)< to a previous posi-
tion — it does not count against you-
* If an employee bids on a job. gets the bid and during 
the trial period turns it down (disqualifies self) - It will 
count against you. 
Signed this 29" day oi January 2002. 
LOCAL UNION 2949 
Saodyfaufe 
LonoiejiiisaaQ 
ROSEBURG FOREST PRODUCTS CO, 
bfiOLSnfi*! 
75 
MEMORANDUM OF AGREEMENT 
Individuals desiring to enter our apprenticeship program, who 
worKs in a key position and whose currenl wage rate is mora 
than the titsl year Etectrical apprentice rate, wilt receive the lesser 
ot their current rate or the Journeyman Millwright rale (they will 
be 'ted circled) until the appropriate apprentice rale exceeds the 
red circled rale. 
'"red circled" means that Wis wage rate is frozen and will not be ' 
adjusted tor any reason. 
